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Regular Board Meeting 
July 11, 2016-4:00 p.m.
DMACC at Perry VanKirk Career Academy 
10112nd Avenue, Perry
Board of Directors




Consideration of tentative agenda.
Public comments.
Presentations: Rick Carpenter; Director, Program Development
CLIC/LINC Presentations: Amanda Magie
Megan Mohrhauser
Consent Items.
a. Consideration of minutes from June 13, 2016 Board Retreat and Regular Board Meeting.
b. Human Resources report.
c. Consideration of payables.
Board Report 16-082. DMACC Building 7 ICI Renovation-Approval of final 5% payment to 
contractor.
Board Report 16-083. A resolution approving the form and content and execution and 
delivery of a Retraining or Training Agreement under Chapter 260F, Code of Iowa, for 
Composite Technologies Corporation Project #4.
Board Report 16-084. A resolution approving the form and content and execution and 
delivery of a New Jobs Training Agreement under Chapter 260E, Code of Iowa, instituting 
proceedings for taking of additional action for the issuance of New Jobs Training Certificates, 
directing the publication of a Notice of Intention to issue not to exceed $1,685,228 aggregate 
principal amount of New Jobs Training Certificates (Pella Corporation, Pella, Project #7) of 
the Des Moines Area Community College.
10. Board Report 16-085. Consideration of Collective Bargaining Agreement with the Des 
Moines Area Community College Educational Services Association (ESA) for July 1, 2016 to 
June 30, 2017.




15. Board Members' Reports.
16. Information Items:
>  August 8 -  DMACC Telephonic Board meeting (only if needed); 4:00 p.m.
>  September 5 -  Holiday; All campuses closed.
>  September 12-Jo in t Meeting with Heartland AEA, Ankeny, 3:00 p.m.
>  September 12 - DMACC Board meeting, Ankeny; 4:00 p.m.
17. Closed Session.
18. Return to Open Session for Action Item.
19. Adjourn.
m
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AFFIDAVIT OF PUBLICATION
State of Iowa 
County of Polk, ss.:
The undersigned, being first duly sworn on oath, states that The Des Moines Register and Tribune Company, a 
corporation duly organized and existing under the laws of the State of Iowa, with its principal place of business in 
Des Moines, Iowa, the publisher of
THE DES MOINES REGISTER
newspaper of general circulation printed and published in the City of Des Moines, Polk County, Iowa, and that an 
advertisement, a printed copy of which is attached as Exhibit "A" and made part of this affidavit, was printed and published 
in The Des Moines Register on the following dates;
Ad No. Start Date: Run Dates: Cost:
0001428154 7/20/16 07/20/16 $52.17
Copy of Advertisement 
Exhibit "A"
Staff member, Register Media
Subscribed and sworn to before me by said affiant this
20th day of July. 2016
ANDREA HOUGHTON
I o' 7» COMMISSION NO. 753956
S & \M Y COMMISSION EXPIRES 
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NOTICE OF INTENTIO N TO 
ISSUE 
NEW JOBS TR AIN IN G  
CERTIFICATES 
(P E LLA  CORPORATION 
PROJECT #7)
OF DES MOINES AR EA 
COMMUNITY COLLEGE 
Notice is hereby given tha t the 
Board of D irectors of Des Moines 
Area Community College intends 
to issue in the manner required by 
law not to exceed $1,685,228 
aggregate principal amount of Des 
Moines Area Community College 
New Jobs Train ing Certificates 
(Pella Corporation Proiect #7) 
(the "C ertifica tes“ )* The 
Certificates are to be issued 
pursuant to Chapter 260E and 
Section 15A.7 of the Iowa Code. 
The Certificates are to be issued 
for the purpose of providing funds 
to pay the costs, including 
program costs,, of new iobs 
tra in ing programs to educate and 
tra in  workers fo r new lobs at 
Peila Corporation.in Pella. Iowa.
The Board of D irectors has 
instituted proceedings and taken 
fu rther and additional action for 
the authorization and issuance of 
the Certificates.
A person may, w ith in  fifteen 
days after the publication of this 
notice by action in the d is tric t 
court of a county in the area 
w ith in which the Des Moines Area 
Community College is located, 
appeal the decision of the Board, of 
Directors in proposing to issue the 
Certificates. Tne action of the 
Board of D irectors in determ ining 
to issue the Certificates is final 
and conclusive unless the d is tric t 
court finds tha t the Board of 
Directors has exceeded its legal 
authority. An action shall not be 
brought which questions the 
legality of the Certificates, the 
power of the Board of D irectors to 
issue the Certificates, the 
effectiveness of any proceedings 
relating to the authorization of tne 
Project, or the authorization and 
issuance of the Certificates from  
and after fifteen days from  the 
publication of this notice.
This notice is published pursuant 
to the provisions of Chapter 260E 
and Section ISA.7 of the Iowa 
Code.
By Order of the Board of 
Directors 
Carolyn Farlow 
Secretary of the Board of 
D irectors
Board of Directors
Des Moines Area Community College
REGULAR BOARD MEETING 
July 11, 2016
ROLL CALL







FINAL 5% PAYMENT FOR 
DMACC BUILDING 7 ICI 
RENOVATION
The regular meeting o f the Des Moines Area Community College Board of 
Directors was held at DMACC at Perry VanKirk Career Academy on July 11, 
2016. Board Chair Joe Pugel called the meeting to order at 4:00 p.m.
Members present: Felix Gallagher, Fred Greiner, Kevin Halterman, Jim 
Knott, Cheryl Langston, Joe Pugel, Madelyn Tursi.
Members connected via telenet: Fred Buie, Denny Presnall.
Others present: Robert Denson, President; Carolyn Farlow, Board Secretary; 
Joe DeHart, Board Treasurer, faculty and staff.
Board Secretary Carolyn Farlow issued the Oath of Office to Fred Greiner.
Tursi moved; seconded by Langston to approve the tentative agenda as 
presented. Motion passed unanimously. Aye-Buie, Gallagher, Greiner, 
Halterman, Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
None.
Rick Carpenter, Director of Program Development, welcomed everyone to 
the Perry VanKirk Career Academy. He then provided an update on recent 
changes within the community of Perry and on various activities at the 
Career Academy.
Members of our most recent LINC group presented the projects they 
completed as a part o f the program. Megan Mohrhauser, 
Credentials/Graduation Specialist, provided an overview of the benefits of 
the progressive degree path at DMACC and her efforts to expand this 
endeavor.
Amanda Magie, Early Childhood Coordinator, presented information on the 
early childhood program at DMACC and the initiatives being implemented to 
increase the graduation rates within the program.
Langston moved; seconded by Tursi to approve the consent items: a) 
Minutes from the June 13, 2016 Board Retreat and Regular Board Meeting 
b) Human Resources Report and Addendum (Attachment #1) and c) Payables 
(Attachment #2).
Motion passed unanimously. Aye-Buie, Gallagher, Greiner, Halterman,
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
Board Report 16-082. Knott moved; seconded byTursi to approve the 
release for payment o f the final 5% retainage to Baxter Construction.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 










ASSOCIATION (ESA) FOR 





CLOSED SESSION -  
EVALUATION
Board Report 16-083. Attachment #3. Halterman moved; seconded by 
Langston to adopt a resolution approving the form and content and 
execution and delivery of a retraining or training agreement under Chapter 
260F, Code of Iowa, for Composite Technologies Corporation Project #4.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
Board Report 16-084. Attachment #4. Greiner moved; seconded by 
Gallagher to adopt a resolution approving the form and content and 
execution and delivery of a New Jobs Training Agreement under Chapter 
260E, Code of Iowa, instituting proceedings for taking of additional action 
for the issuance of New Jobs Training Certificates, directing the publication 
of a notice of intention to issue not to exceed $1,685,228 aggregate principal 
amount of New Jobs Training Certificates (Pella Corporation, Pella Project 
##7) of the Des Moines Area Community College.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
Board Report 16-085. Halterman moved; seconded by Gallagher 
recommending that the Board approve the terms of the agreement.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
Board Report 16-086. Attachment #5. Halterman moved; seconded by 
Langston recommending that the Board adopt the IACCT Defined 
Contribution TIAA 403(a) Plan and approve our participation in the plan.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
Board President Joe Pugel reported that the President's Review Committee 
met recently to review the FY16 evaluation matrix results and to draft the 
FY17 evaluation matrix.
Langston moved; seconded by Knott to hold a closed session as provided in 
Section 21.5(l)(i) of the Open Meetings Law to evaluate the professional 
competency of an individual whose appointment, hiring, performance or 
discharge is being considered when necessary to prevent needless and 
irreparable injury to that individual's reputation and that individual requests 
a closed session. There is a written request for the Closed Session on file.
Motion passed on a roll call vote. Aye-Buie, Gallagher, Greiner, Halterman, 
Knott, Langston, Presnall, Pugel, Tursi. Nay-none.
RETURN TO OPEN SESSION
ACTION ITEM FOLLOWING 
CLOSED SESSION
ADJOURN
The Board returned to open session at 5:40 p.m. An audio recording of the 
closed session has been filed by the Board Secretary.
Board Chair Pugel announced that this action item has been deferred until 
the September 2016 board meeting.
Halterman moved to adjourn; seconded by Langston. Motion passed 
unanimously and at 5:42 p.m., Board Chair Pugel adjourned the meeting. 
Aye-Buie, Gallagher, Greiner, Halterman, Knott, Langston, Presnall, Pugel, 
Tursi. Nay-none.
DMACC BOARD REPOST «**■;
COMMUNITY COLLEGE To the Board o f Directors o f rCtge.
Des Moines Area Community College







Annual Salary: $133,000 
Effective: August 17, 2016 
Continuing Contract
RECOMMENDATION
It is moved that the Board accepts the President's recommendation as to the above personnel 
actions.
July 11, 2016 
1
DM ACC BOARD REPORT ® "*DES MOINES AREA 
COMMUNITY COLLI To the Board o f Directors o f  
Des Moines Area Community College
Page:





Instructor, Human Services/Psychology 
Carroll Campus 
9 Month Position 
Annual Salary: $49,925 





9 Month Position 
Annual Salary: $60,860 
Effective: August 22, 2016 
Continuing Contract
3. Garrison, April




Effective: August 22, 2016
Continuing Contract
4. Sinclair, Christopher
Instructor, Graphic Design 
Ankeny Campus 
9 Month Position 
Annual Salary: $59,298 





9 Month Position 
Annual Salary: $67,109 
Effective: August 22, 2016
Continuing Contract
6. Stephens, James




Effective: August 22, 2016
Continuing Contract
7. Palmer, Karey
Instructor, STRIVE Academy 
Ankeny Campus 
9 Month Position 
Annual Salary: $60,860 
Effective: August 22, 2016 
Continuing Contract
8. Ward, Scott
Instructor, Diesel Technology 
Ankeny Campus 
9 Month Position 
Annual Salary: $57,736 
Effective: August 22, 2016 
Continuing Contract
9. Crowson, Jonathan
Instructor, CAD Technology 
Ankeny Campus 
9 Month Position 
Annual Salary: $55,392 





9 Month Position 
Annual Salary: $53,049 
Effective: August 22, 2016 
Continuing Contract
11. Bouma, Sarah
Instructor, Dental Assistant 
Ankeny Campus 
9 Month Position 
Annual Salary: $63, 984 
Effective: August 22, 2016 
Continuing Contract
12. Damman, Tamara
Instructor, Dental Assistant 
Ankeny Campus 
9 Month Position 
Annual Salary: $60,860 










It is moved that the Board accepts the President’s recommendation as to the above personnel 
actions.
Report : FWRI^fe
Date: O6/2H R 16
Time: 12:26 PM
Des Moines . 




Acme Tools 604930 $3,613.96
Adec 604932 $2,975.85
Alliant Energy 604936 $20,766.93
1
Association of Community 604944 $6,813.00
Burnett, Stephanie A. 604956 $2,668.76
Careerbuilder, LLC 604961 $3,000.00
CDW Government Inc 604965 $8,044.32
CenturyLink 604968 $3,690.00
CIT Charters Inc 604972 $3,381.00
CIT Charters Inc 604973 $7,653.32
City of Ankeny 604974 $11,007.26
•  •
College















Equip Replacement In 
Equip Replacement In 
Equip Replacement In 
Equip Replacement In
Materials St Supplies 
Materials & Supplies 
Materials & Supplies 
Minor Equipment












Plant Operations, Pe 
Boone Campus Housing 







$6,813.00 6040 Board of Directors Memberships
$2,668.76 6200 Graduation Rental of Materials
$3,000.00 6110 Office of Exec Dir, Information Services
$8,044.32 6323 Equip Replacement St Minor Equipment
$3,690.00 6150 Campus Communication Communi cat ions
$3,381.00 6420 Office of Exec Dean, Vehicle Materials an

















Report : FWRR04 0 
Date: 06/23/2016
Time: 12:26 PM
Des Moines Area Comm College








NUMBER INDEX TITLE ACCOUNT TITLE
City of Ankeny 604974 $11,007.26 $28.33 6190 Utilities Utilities
$56.59 6190 Utilities Utilities
$114.98 6190 Utilities Utilities
$4,154.44 6190 Utilities Utilities
$30.50 6190 Utilities Utilities
$349.10 6190 Utilities Utilities
$71.50 6190 Utilities Utilities
$104.11 6190 utilities Utilities
$82.37 6190 Utilities Utilities
$93.24 6190 Utilities Utilities
$4,505.11 6190 Utilities Utilities
$690.43 6190 Physical Plant Opera Utilities
City of Boone 604975 $5,050.09 $560.26 6190 Boone Campus Housing Utilities
$4,489.83 6190 Boone Campus Housing Utilities
Davis Brown Koehn Shors a 604983 $6,788.00 $4,243.50 6013 Economic Development Legal Fees
$517.50 6013 Office of Sr VP, Bus Legal Fees
$371.00 6013 Tort Insurance Legal Fees
$1,656.00 6013 Student Center Proje Legal Fees
Delegard Tool Co 604988 $3,150.00 $3,150.00 6323 Equipment Replacemen Minor Equipment
DMACC Foundation 604992 $3,000.00 $3,000.00 6930 Hospitality Careers Other Current Expens
Elsevier Health Science 605000 $3,132.80 $3,132.80 6322 Continuing Ed, Healt Materials & Supplies
Fisher Scientific dba The 605007 $11,659.62 $1,075.53 7100 Equip Replacement Sc Furniture, Machinery
$3,375.63 6322 Equip Replacement Sc Materials & Supplies
$1,231.98 6323 Equip Replacement Sc Minor Equipment
$4,645.23 7100 Equip Replacement Sc Fumi ture, Ma chinery








Des Moines Area C^fcCollege 











NUMBER INDEX TITLE ACCOUNT TITLE









Phys i c s/Chemi stry/Bi 
Equip Replacement Sc 
Equip Replacement Sc
Materials &. Supplies 
Materials & Supplies 
Minor Equipment 
Materials & Supplies








Gray Manufacturing Co Inc 605014 $2,524.00 $2,524.00 6323 Equip Replacement In Minor Equipment
Heartland Business System 605018 $15,600.00 $15,600.00 6269 Technical Update Equ Other Company Servie
Heartland Finishes Inc 605019 $14,337.95 $14,337.95 6090 Equip Replacement In Maintenance/Repair o
Herc-U-Lift 605020 $29,596.74 $29,596.74 7100 Equip Replacement Ph Furniture, Machinery











TAAACCT Round 4 
Equip Replacement Sc 
Office of Exec Dean, 
Equip Replacement St
Minor Equipment 









Office of Dean, Indu
Other Company Servie 
Other Company Servie
Iowa Workforce Developmen 605032 $10,000.00 $10,000.00 6269 Office of the Presid Other Company Servie








Technical Update Equ 
Technical Update Equ 
Technical Update Equ 
Technical Update Equ
Other Company Servie 
Other Company Servie 
Other Company Servie 
Other Company Servie








IP Pathways 605033 $5,527.97
Macerich Southridge Mall 605054 $4,137.57
MarketPoint Productions I 605056 $3,925.00
Measured Intentions 605059 $8,000.00
MidAmerican Energy Co 605063 $51,814.25
MidAmerican Energy Co 605064 $3,149.45
Moon, Christine Rochelle 605068 $3,811.60
National Curriculum & Tra 605072 $10,654.07
National Recoveries Inc 605073 $2,777.74
Oracle Corporation 605081 $3,393.76
Peak Performance 605084 $4,900.00
Performance Marketing of 605086 $16,182.50
•  •  •  •
Comm College












Non Tort Equip Maint 
Technical Update Equ 
Office of VP, Info S
Software Service Agr 
Minor Equipment 
Minor Equipment
$4,137.57 6210 Plant Operations - S Rental of Buildings
$3,925.00 7100 Motorcycle and Moped Furniture, Machinery











Cap Med Bldg-Common 
Racing & Gaming Rent 
Plant Operations-Cap 











Plant Operations - S 
Plant Operations - S
Utilities
Utilities
$3,811.60 6470 Phi Beta Lambda Travel-Out of State
$10,654.07 6520 Driver Improvement B Purchases for Resale
$2,777.74 6780 Office of Controller Collection Agency Ex
















•  •  •  •
Report: FWRR^^ Des Moines Ari
Date: 06/2^Kl6 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Performance Marketing of 605086 $16,182.50
Plants N More 605090 $2,948.00
Prairie Meadows Race Trac 605092
T - f tr V
$34,165.35
RDG Planning and Design 605096 $52,253.00
Securitas Security Servic 605104 $35,197.12
Siemens Industry Inc 605107 $21,832.10
Thriving Families Counsel 605119 $2,898.00
Tri City Ag Supply 605122 $3,086.94
/anWall Group 605129 $25,961.78


















Other Company Servic 
Other Company Servic 
Other Company Servic 
Other Company Servic
$2,948.00 6444 Grounds Landscaping Material







Student Center Proje 











Non Tort Security In 
Non Tort Security In 




$21,832.10 6090 Building 7 Expansion Maintenance/Repair o
$2,898.00 62 69 Noncustodial Parent Other Company Servic





Equip Replacement Ph 















Non Tort Security In 
Upward Bound Year 24 
Non Tort Security In
Communi cati ons 
Communications 
Communications 




Report: FWRR040 Des Moines Ar
Date: 06/23/2016 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Verizon Wireless 605131 $8,253.93
Comm College
from 30-MAY-2016 to 22-JUN-2016
Page: 6
TRANSACTION ACCOUNT
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$52.08 6150 Office of the Presid Communications
$40.01 6150 Architectural Drafti Communications
$127.83 6150 Office of Exec Dean, Communi cat i ons
$127.58 6150 Grounds Communi c at i ons
$37.23 6150 Director, Nursing Communications
$50.02 6150 Utilities Communications
$132.37 6150 Academic Development Communications
$52.08 6150 Story County Academy Communications
$52.08 6150 Gateway to College Communications
$92.09 6150 Judicial Office Communications
$37.23 6150 IES-Des Moines Communications
$62.08 6150 Jasper County Career Communi c ati ons
$114.16 6150 Office Exec Dir, Ins Communi cat i ons
$40.01 6150 LEAN Process Improve Communications
$52.08 6150 Office of VP, Info S Communications
$37.23 6150 Workforce Developmen Communi c at i ons
$52.08 6150 Plant Operations - s Communi cat ions
$312.48 6150 WTED-General Exp Communications
$52.08 6150 WIA-Dislocated Worke Communications
$304.15 6150 Special Needs Communi cat i ons
$38.52 6150 Softski11s Training Communications
$453.60 6150 Mechanical Maintenan Communications
$74.46 6150 Custodial Communications
$40.01 6150 Safety Committee Communi cat i ons
$74.46 6150 Physical Plant Opera Communications
$47.23 6150 Physical Plant Opera Communi cat ions
$193.47 6150 Physical Plant Opera Communications
$99.31 6150 Physical Plant Opera Communications
$30.02 6150 Office of Controller Communications
$144.17 6150 Office of Exec Dir, Communi cat i ons






•  •  •
Des Moines Ars 




Verizon Wireless 605131 $8,253.93







































Office of Dir, Marke 
Office of Exec Dir, 
Program Development 
Office of Exec Dean, 
Volleyball
Veterinary Techician 
Office of Dean, Scie 
Transportation Insti 
Office of Dean, Heal 
Associates Degree Nu 
Student Records/Serv 
Office of Dir, Stude 
Office of Exec Dean, 
Associate Dean, Urba 
Office of Exec Dean, 
Office of the Dir, P 
Transportation 
GED Book Sales 
Economic Development 
Office of Exec Dir, 
Continuing Ed, 2 Day 
Continuing Ed, Healt 
Continuing Ed, Trade 
Dental Assistant
Buildings Equipment
Non Tort Security In 
Non Tort Security In 




















Communi cat i ons 
Communications 
Communi cat ions 
Communications 
Communi cat ions 
Communications
Maintenance/Repair o
Vehicle Materials an 
Vehicle Materials an 





Des Moines Area Comm College
List of checks over $2,500.00 from 30-MAY-2016 to 22-JUN-2016
Page:
CHECK TRANSACTION ACCOUNT
VENDOR NAME NUMBER CHECK AMOUNT
iex Bank 605137 $6,750.90
Yankee Book Peddler Inc 605139 $2,654.25
label Business Services 605144 $6,577.80
illender Butzke Engineers 605181 $3,114.68
•  •  •  •
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$843.61 6420 Mechanical Maintenan Vehicle Materials an
$51.62 6420 Transportation Vehicle Materials an
$43 .66 6420 Mail Service Vehicle Materials an
$1,283.53 6420 Vehicle Pool Vehicle Materials an
$191.06 6420 Plant Operations - S Vehicle Materials an
$116.50 6420 Warren County Career Vehicle Materials an
$123.35 6420 Office of the Dir, P Vehicle Materials an
$65.80 6420 Mortuary Science Pro Vehicle Materials an
$142.26 6420 Agri Business Vehicle Materials an
$381.55 6420 Physical Plant Opera Vehicle Materials an
$93.63 6420 Physical Plant Opera Vehicle Materials an
$156.18 6420 Physical Plant Opera Vehicle Materials an
$150.22 6420 Physical Plant Opera Vehicle Materials an
$820.97 6420 Grounds Vehicle Materials an
$47.56 6420 Office of Exec Dean, Vehicle Materials an
$57.50 6420 Office of Exec Dean, Vehicle Materials an
$58.49 6420 WLAN Support Vehicle Materials an
$41.22 642 0 Campus Communication Vehicle Materials an
$75.65 6420 Office of Dir, Marke Vehicle Materials an
$944.00 6420 Program Development Vehicle Materials an
$51.58 6420 Occupational Safety Vehicle Materials an
$99.41 6420 Building Trades Vehicle Materials an
$2,654.25 6310 Equip Replacement Li Library Books/Electr
$6,490.40 6268 Central IA Wrkfrce I Contracted Services-
$87.40 6269 Central IA Wrkfrce I Other Company Servie
$1,199.92 6015 Student Center Proje Consultant1s Fees
$317.52 6015 Student Center Proje Consultant's Fees















Des Moines Area College 
over $2,500.00 30-MAY-2016
TRANSACTION ACCOUNT 







Alt Studios LLC 605182 $3,200.00 $3,200.00 6269 WTED-General Exp Other Company Servie
American Heritage Life In 605184 $3,029.68 $258.60 2288 Payroll Office Critical Illness Ins
$1,127.76 2286 Payroll Office Accident Insurance P
$164.00 2289 Payroll Office Hospitalization Insu
$1,479.32 2287 Payroll Office Cancer Insurance Pay
Bailey Roofing 605188 $20,816.40 $20,816.40 6090 Buildings Equipment Maintenance/Repair o
Bankers Trust 605190 $5,500.00 $250.00 6014 Administration & Mis Financial Serv Fees
$500.00 6014 Multiple Projects 43 Financial Serv Fees
$500.00 6014 Multiple Projects 44 Financial Serv Fees
$500.00 6014 Multiple Projects 45 Financial Serv Fees
$500.00 6014 Multiple Project 41 Financial Serv Fees
$500.00 6014 Multiple Projects 42 Financial Serv Fees
$250.00 6014 Boone Campus Housing Financial Serv Fees
$500.00 6014 Multiple Projects 39 Financial Serv Fees
$500.00 6014 Multiple Projects 40 Financial Serv Fees
$1,000.00 6014 Multiple Projects 38 Financial Serv Fees
$500.00 6014 Multiple Projects 38 Financial Serv Fees
Baxter Construction 605192 $59,094.72 $59,094.72 7600 Building 7 Expansion Buildings and Fixed
CampusEAI 605199 $17,500.00 $17,500.00 6269 Information Systems Other Company Servie
Clark Glass Inc 605207 $9,089.60 $9,089.60 6090 Buildings Equipment Maintenance/Repair o
Commonwealth Electric Com 605211 $10,335.82 $929.82 6090 Office of the Dir, P Maintenance/Repair o
$9,406.00 6090 Office of the Dir, P Maintenance/Repair o




Des Moines Area Comm College








NUMBER INDEX TITLE ACCOUNT TITLE
¡ompetitive Edge 605212 $3,081.20 $228.10 6322 DMACC Suicide Preven Materials & Supplies
$267.80 6322 DMACC Suicide Preven Materials & Supplies
$2,399.90 6322 Office of Dean, Indu Materials & Supplies
¡onstellation NewEnergy G 605214 $12,405.84 $12,405.84 6190 Utilities Utilities
)elta Dental Plan of Iowa 605220 $2,736.06 $2,736.06 2285 Payroll Office Vision Insurance Pay
¡¿financial Holdings LLC 605231 $13,647.60 $13,647.60 6269 Office of Exec Dean, Other Company Servic
•BG Service Corporation 605238 $52,851.00 $6,982.00 6030 Physical Plant Opera Custodial Services
$2,250.00 6030 Plant Operations, Pe Custodial Services
$19,826.00 6030 Custodial Custodial Services
$4,140.00 6030 Physical Plant Opera Custodial Services
$7,673.00 6030 Plant Operations - S Custodial Services
$1,480.00 6030 Plant Operations - E Custodial Services
$4,348.00 6030 Plant Operations, St Custodial Services
$6,152.00 6030 Physical Plant Opera Custodial Services
'isher Scientific dba The 605240 $24,829.37 $11,543.27 7100 Equip Replacement Sc Furniture, Machinery
$3,061.44 6323 Equip Replacement Sc Minor Equipment
$8,388.36 6322 Equip Replacement Sc Materials & Supplies
$921.88 7100 Equip Replacement Sc Furniture, Machinery
$244.50 6323 Equip Replacement Sc Minor Equipment
$669.92 6322 Equip Replacement Sc Materials & Supplies
:illyard/Des Moines Sanit 605258 $5,830.00 $5,830.00 6090 Office of the Dir, P Maintenance/Repair o
:p Inc 605263 $4,250.23 $1,118.20 6323 Program Development Minor Equipment
$276.00 6322 Web Based Instructio Materials & Supplies
$1,293.10 6323 Program Development Minor Equipment
• • •







Des Moines Ar 




HP Inc 605263 $4,250.23
Iowa Association of Commu 
Iowa Economic Development 













Lennox Industries Inc 605298 $10,803.00
Liebovich/PDM Steel & Alu 605299 $2,607.43
Lincoln National Life Ins 605302 $62,381.29
Marsden Bldg Maint LLC 605307 $2,581.28
College Page: 11
m 30-MAY-2016 to 22-JUN-2016
TRANSACTION ACCOUNT























Equip Replacement In 





Office of the Dir, P
Equip Replacement He 
Equip Replacement He 
Paramedic Specialist



















Materials & Supplies 




Materials & Supplies 
Materials & Supplies
ST Disability - A In 
Long Term Disability 
Dep Supp Life Ins Pa 
Basic Life Insurance 
ST Disability - B In 
Spouse Opt Life Ins 





Des Moines Area Comm College








NUMBER INDEX TITLE ACCOUNT TITLE
4arsden Bldg Maint LLC 605307 $2,581.28 $475.28 6030 Racing & Gaming Rent Custodial Services
fiatheson Tri-Gas Inc 605310 $17,116.58 -$1,600.00 6323 Equipment Replacemen Minor Equipment
$38.88 6322 Building Rental for Materials & Supplies
$121.43 6322 Building Rental for Materials & Supplies
$1,273.26 6323 Equipment Replacemen Minor Equipment
$8,905.30 6323 Equipment Replacemen Minor Equipment
$2,852.69 6323 Equipment Replacemen Minor Equipment
$5,525.02 6323 Equipment Replacemen Minor Equipment
iicrosoft 605314 $9,172.29 $39.99 6322 Judicial Office Materials & Supplies
$2,557.07 6323 Web Based Instructio Minor Equipment
$2,677.07 6323 Web Based Instructio Minor Equipment
$3,898.16 6323 WLAN Support Minor Equipment
littera Group 605320 $6,245.98 $1,239.00 6120 Culinary Arts Printing/Reproductio
$5,006.98 6120 Graduation Printing/Reproductio
lythics Inc 605323 $24,131.72 $24,131.72 6265 Non Tort Equip Maint Software Service Agr
TASFAA 605324 $3,506.00 $3,506.00 6040 Office of Dir, Finan Memberships
Telnet Business Solutions 605325 $4,967.12 $4,967.12 6269 Office of Controller Other Company Servic
hircell Printing and Grap 605337 $8,913.63 $108.00 6322 Office of Exec Dir, Materials & Supplies
$545.00 6322 Student Activities Materials & Supplies
$89.90 6322 Natl Emergency Grant Materials & Supplies
$89.90 6120 Natl Emergency Grant Printing/Reproductio
$94.00 6120 Water Treatment Printing/Reproduc tio
$75.60 6322 50th Anniv - Program Materials & Supplies
$10.00 6120 Office of Exec Dean, Printing/Reproductio
• • •
• • • • • • •  •
•  •  •  •
Report: FWRB^kO Des Moines Ar
Date: 06/1^^016 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Purcell Printing and Grap 605337 $8,913.63
Remote dba Experts dba RD 605342 $2,600.00
Reynolds & Reynolds Inc 605343 $5,000.00
RJB Limited Family Partne 605344 $3,000.00
Sheerin Scientific 605349 $5,483.00
•  •
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TRANSACTION ACCOUNT





























On-site Wastewater T 
On-site Wastewater T 
lES-Des Moines 
lES-Des Moines 




Office of Dir, Marke 
Office of Exec Dean, 
Library
Admission Processing 
Mortuary Science Pro 
Mortuary Science Pro 
Mortuary Science Pro 
Dean, Business & Inf 
Office of Dean, Scie 
Photography 
Office of Dir, Finan 
Office of Dir, Stude 






Materials & Supplies 
Postage and Expediti 
Printing/Reproductio 
Materials & Supplies 
Printing/Reproductio 
Materials & Supplies 
Printing/Reproductio 





Materials & Supplies 
Materials & Supplies 
Printing/Reproductio 




















Sheerin Scientific 605349 $5,483.00
Singlewire Software 605352 $13,520.00
Smith, Brenda L. 605353 $2,522.55
Snyder and Associates Inc 605354 $3,345.90
Speck USA 605356 $14,810.00
Storey Kenworthy 605361 $14,133.59
•  •  •  •
Comm College
from 30-MAY-2016 to 22-JUN-2016
Page : 14
TRANSACTION ACCOUNT
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$5,183.00 6377 Equip Replacement Sc Materials/Supplies f
$13,520.00 6265 Non Tort Equip Maint Software Service Agr
$2,522.55 6480 Director, Nursing Travel-In State
$3,345.90 6015 Office of the Dir, P Consultant1 £3 Fees
$14,810.00 6100 Office of the Dir, P Maintenance of Groun
$66.55 6322 Office of Exec Dir, Materials & Supplies
$169.78 6322 Equip Replacement He Materials & Supplies
$326.67 6322 Dental Hygiene Materials &. Supplies
$181.92 6322 Dean, Business & Inf Materials & Supplies
$80.52 6322 Continuing Ed, Manuf Materials & Supplies
$7.21 6322 IES-Des Moines Materials & Supplies
$278.31 6322 English Literacy-Sou Materials & Supplies
$349.69 6322 Admission Processing Materials & Supplies
$110.70 6322 Office of Exec Dean, Materials & Supplies
$407.04 6322 Information Systems Materials & Supplies
$125.39 6322 Story County Academy Materials & Supplies
$163.98 6322 Judicial Office Materials & Supplies
$131.00 6322 Jasper County Career Materials & Supplies
$97.56 6322 Phys i c s/Chemistry/Bi Materials & Supplies
$2 0 2 . 1 1 6322 Perry Operations Materials & Supplies
$77.85 6322 Wine Competitions Materials & Supplies
$21.55 6322 Office of Dir, Purch Materials & Supplies
$188.06 6322 Office of Controller Materials Sc Supplies
$60.99 6322 Office of Exec Dir, Materials & Supplies
$1,426.38 6322 Motorcycle and Moped Materials & Supplies





•  •  •
Des Moines Area C' 









AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$5,564.24 6322 Program Development Materials & Supplies
$50.00 6322 Library Materials & Supplies
$650.32 6322 Office of Dean, Scie Materials & Supplies
$18.46 6322 Office of Dean, Indu Materials & Supplies
$50.00 6322 Transportation Insti Materials & Supplies
$31.62 6322 Heavy Diesel Equipme Materials & Supplies
$97.01 6322 Agri Business Materials & Supplies
$33.72 6322 Office of Dean, Heal Materials & Supplies
$0.90 6322 Office of Dir, Finan Materials Sc Supplies
$235.00 6322 Office of Dir, Finan Materials & Supplies
$390.73 6322 Office of Dir, Stude Materials & Supplies
$64.75 6322 Student Services Materials & Supplies
$1,130.45 6322 Office of Exec Dean, Materials & Supplies
$281.70 6322 Library Materials & Supplies
$27.28 6322 Student Services Materials £c Supplies
$52 . 66 6322 Office of Exec Dean, Materials & Supplies
$244.00 6322 Arts and Sciences Materials &. Supplies
$138.30 6322 Other General Instit Materials & Supplies
$193.41 6322 Office of the Dir, P Materials & Supplies
$27.90 6322 Child Care Materials & Supplies
$257.86 6322 Corrections-Mitchell Materials & Supplies
$20.50 6322 Continuing Ed, Healt Materials & Supplies
$15,045.00 6460 Continuing Ed, Manuf Other Materials and
$428.32 6220 Duplicating Services Rental of Equipment
$206.39 6220 Duplicating Services Rental of Equipment
$206.39 6220 Duplicating Services Rental of Equipment
$271.83 6220 Duplicating Services Rental of Equipment
$293.28 6322 Duplicating Services Materials & Supplies
$580.85 6220 Duplicating Services Rental of Equipment
Storey Kenworthy 605361 $14,133.59







Des Moines Area Comm College








NUMBER INDEX TITLE ACCOUNT TITLE
ierox Corp 605397 $4,471.21 $50.00 6060 Non Tort Equip Maint Maintenance/Repair o
$649.00 6060 Non Tort Equip Maint Maintenance/Repair o
$824.00 6060 Non Tort Equip Maint Maintenance/Repair o
$267.84 6322 Duplicating Services Materials & Supplies
$176.13 6220 Duplicating Services Rental of Equipment
$89.42 6322 Duplicating Services Materials & Supplies
$427.76 6220 Duplicating Services Rental of Equipment
fankee Book Peddler Inc 605398 $5,192.94 $2,772.11 '6310 Equip Replacement Li Library Books/Electr
$409.86 6310 Equip Replacement Li Library Books/Electr
$1,633.62 6310 Equip Replacement Li Library Books/Electr
$377.35 6310 Equip Replacement Li Library Books/Electr
jeechman Mechanical Inc 605404 $3,264.75 $1,683.21 62 66 Natl Emergency Grant Stipends/Allowances
$1,581.54 6266 Natl Emergency Grant St ipends/Allowances
>MACC HEA 605568 $7,419.66 $7,419.66 2272 Payroll Office DMACC/HEA Dues Payab
lBC Virtual Communication 605576 $2 0,0 0 0 . 0 0 $1 0 ,0 0 0 . 0 0 6324 Economic Development Computer Software
$1 0 ,0 0 0 . 0 0 6324 Economic Development Computer Software
J.1 Makes Office Interior 605582 $2,652.50 $234.75 6322 Equip Replacement St Materials & Supplies
$2,417.75 6323 Office of Exec Dean, Minor Equipment
alliance Connect 605583 $7,022.53 $7,022.53 6150 Campus Communication Communications
illied Construction Servi 605584 $211,850.00 $100,130.89 7600 Student Center Proje Buildings and Fixed
$111,719.11 7600 Student Center Proje Buildings and Fixed
jnerican Home Shield 605585 $6,873.21 $6,873.21 6269 American Home Proj#5 Other Company Servic
imold Motor Supply 605588 $4,224.77 $1,062.78 6322 Auto Service Materials & Supplies
• • •
• • • • • • •  •
•  •  •  •
Report: FWRRÄO Des Moines Ar
Date: 06/^^016 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Arnold Motor Supply 605588 $4,224.77
Aspen Waste Systems of lo 605590 $3,723.00
Auto-Jet Muffler 605592 $6,280.50
AVI Systems 605594 $4,712.52
Babbitt, Julie 605595 $2,500.00
Blackbaud 605602 $10,487.23
Brockway Mechanical & Roo 605604 $56,810.00
Business Publications Cor 605608 $3,026.00
Certification Center 605620 $3,840.00
Chronicle of Higher Educa 605621 $3,622.50
Conference Event Manageme 605627 $4,549.63
•  •  •  •
oA| College Page: 17
5TO 30-MAY-2016 to 22-JUN-2016
TRANSACTION ACCOUNT
AMOUNT NÜMBER INDEX TITLE ACCOUNT TITLE
$2,682.29 6322 Equipment Replacemen Materials & Supplies
$479.70 6322 Auto Service Materials & Supplies
$90.00 6030 Cap Med Bldg-Common Custodial Services
$90.00 6030 Physical Plant Opera Custodial Services
$445.00 6030 Custodial Custodial Services
$2,456.00 6030 Custodial Custodial Services
$23 .00 6030 Custodial Custodial Services
$91.00 6030 Custodial Custodial Services
$2 2 0 . 0 0 6030 Plant Operations - S Custodial Services
$40.00 6030 Plant Operations - E Custodial Services
$125.00 6030 FFA Enrichment Cente Custodial Services
$33.00 6030 Plant Operations - E Custodial Services
$1 1 0 . 0 0 6030 FFA Enrichment Cente Custodial Services
$6,280.50 6269 AutoJet Muffler Proj Other Company Servie
$4,712.52 6323 Equip Replacement Sc Minor Equipment
$2,500.00 6019 Iowa HOSA - Fiscal A Prof Svcs-■Individual
$10,487.23 6265 Non Tort Equip Maint Software Service Agr
$56,810.00 7600 Student Center Proje Buildings and Fixed
$3,026.00 6110 Office of Dir, Marke Information Services
$3,840.00 6322 Continuing Ed, Healt Materials & Supplies
$3,622.50 6269 Equipment Replacemen Other Company Servie
$4,549.63 62 69 Conf Event Mgt Proj# Other Company Servie
Report : FWRR040
Date: 06/23/2016
Time : 12 : 2 6 PM
Des Moines -
List of checks over $2,500.00
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Converse Conditioned Air 
Courtyard by Marriott 
Cunningham Inc 
Des Moines Marble & Mante 
DeVries Electric Inc.
Edge Technologies Inc
Elite Glass & Metal LLC 
Firetek Construction Serv 
Ford, David 
Go Big














Infobase Learning 605690 $4,288.30
Comm College





NUMBER INDEX TITLE ACCOUNT TITLE
$7,709.65 6269 Converse Cond Air Jo Other Company Servie
$52,000.00 6470 Skills USA Travel-Out of State
$381,207.57 7600 Student Center Proje Buildings and Fixed





Student Center Proje 
Student Center Proje










$224,801.25 7600 Student Center Proje Buildings and Fixed
$46,265.00 7600 Student Center Proje Buildings and Fixed
$3,000.00 6269 Office of the Presid Other Company Servie
$2,814.00 6322 50th Anniv - Urban Materials & Supplies











Equip Replacement Sc 
Office of Exec Dean, 
Equip Replacement Sc 



























NUMBER INDEX TITLE ACCOUNT TITLE








Iowa FFA Foundation Inc 605696 $6,0 0 0 . 0 0 $6 ,0 0 0 . 0 0 6322 Dallas County Farm 0 Materials & Supplies
Iowa State University 605699 $4,000.00 $4,000.00 6269 Tech in Eng, Automat Other Company Servic
Janco Industries 605702 $6,182.15 $6,182.15 6269 Janco Industry Proj# Other Company Servic
JE Dunn 605703 $151,923.34 $151,923.34 7600 Student Center Proje Buildings and Fixed




Student Center Proje 
Student Center Proj e
Buildings and Fixed 
Buildings and Fixed
, iCleis Consulting Group In 605714 $6,800.00 $6,800.00 6015 Softskills Training Consultant's Fees
1 jamar Companies 605717 $3,975.00 $3,975.00 6110 Office of Dir, Marke Information Services













Office of VP, Info S
Minor Equipment 
Minor Equipment
iidwest Office Technology 605732 $5,262.99 $5,262.99 6322 WLAN Support Materials & Supplies









Dallas County Farm 0 
Equip Replacement In 
Veterinary Techician
Materials & Supplies 
Materials & Supplies 
Minor Equipment 
Materials & Supplies















Plants N More 605751 $7,540.00







Sande Construction & Supp
























from 30-MAY-2016 to 22-JUN-2016




NUMBER INDEX TITLE ACCOUNT TITLE
$3,500.00 6269 Library Other Company Servic
$1,050.51 
$1,066.60 







Other Company Servic 














Precision Pulle Proj 
Precision Pulle Proj
Other Company Servic 
Other Company Servic
$3,250.82 6420 Transportation Insti Vehicle Materials an
$10,833.00 7100 Culinary Exp - Fumi Furniture, Machinery
$5,464.54 6322 Equip Replacement Sc Materials & Supplies
$15,000.00 6230 Mail Service Postage and Expediti
$3,950.00 6324 Dean, Business & Inf Computer Software
$23,500.00 7400 Motorcycle and Moped Vehicles





Non Tort Equip Maint 
Non Tort Equip Maint
Software Service Agr 
Software Service Agr
$39,173.25 7600 Student Center Proje Buildings and Fixed
$20,974.96 6261 Non Tort Security In Contracted Security
•  •
•  • • • • • •
Report: FWRR^^ Des Moines Area C^^College Page: 21








NUMBER INDEX TITLE ACCOUNT TITLE
Securitas Security Servic 605775 $36,023.76 $296.87 6261 Non Tort Security In Contracted Security
$13,980.42 6261 Non Tort Security In Contracted Security
$771.51 6261 Non Tort Security In Contracted Security
Setten, William P. 605776 $4,400.00 $2 ,2 0 0 . 0 0 6268 Iowa Adv Manufacturi Contracted Services-
$2 ,2 0 0 . 0 0 6268 Iowa Adv Manufacturi Contracted Services-
Sigler Companies 605777 $5,066.96 $3,696.17 6269 WTED-General Exp Other Company Servic
$1,370.79 6269 WTED-General Exp Other Company Servic
SkillsUSA 605780 $18,325.00 $825.00 6479 Skills USA Staff Development-Ou
$17,500.00 6269 Skills USA Other Company Servic
Skold Door & Floor Compan 605781 $19,285.65 $19,120.65 7600 Student Center Proje Buildings and Fixed
$165.00 6090 Physical Plant Opera Maintenance/Repair o
Studio Iowa LLC 605791 $4,426.75 $1,527.75 6322 Office of Dir, Marke Materials & Supplies
$475.00 6322 Office of Dir, Marke Materials & Supplies
$494.00 6322 Office of Dir, Marke Materials & Supplies
$530.00 6322 Office of Dir, Marke Materials &. Supplies
$752.50 6322 Office of Dir, Marke Materials & Supplies
$647.50 6322 Office of Dir, Marke Materials & Supplies
Summit Fire Protection 605793 $22,733.02 $22,733.02 7600 Student Center Proje Buildings and Fixed
University of Northern Io 605800 $6,382.10 $6,382.10 6936 Graphic Edge Bowl Football Bowl Game
US Erectors Inc 605803 $142,124.88 $142,124.88 7600 Student Center Proje Buildings and Fixed
Workman, William S. 605817 $3,500.00 $3,500.00 6019 WTED-General Exp Prof Svcs-Individual




Des Moines Area Comm College








Your Clear Next Step LLC 605819 $9,008.39 $5,850.00 6015
$1,280.89 6015
$202.50 6015
$1 ,0 0 0 . 0 0 6015
Zirous Inc 605822 $4,365.38 $1,870.38 6269
$2,495.00 6269
ABC Garage Door 605857 $5,550.00 $5,550.00 6090
Advanced Asphalt Systems 605859 $12,409.95 $12,409.95 6100
All Makes Office Interior 605861 $10,883.42 $10,883.42 6323
American Council on Educa 605866 $4,127.00 $4,127.00 6268























Zirous, Inc.-Job Spe 
Zirous Inc Job Spec
Buildings Equipment
Motorcycle and Moped















Heavy Diesel Equipme Materials 
Heavy Diesel Equipme Materials 
Heavy Diesel Equipme Materials 
Office of Dean, Indu Materials 
Office of Dean, Indu Materials 























I  •  t  •
Report: FWRïj^^ Des Moines Ar
Date: 06/^^016 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Arnold Motor Supply 605870 $3,666.41
Baker Group Corp. 605874 $49,064.03
Barnard Fire District 605875 $54,000.00








AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$90.14 6511 Auto Mechanics Purchases for Resale
$161.58 6511 Auto Mechanics Purchases for Resale
$153.64 6511 Auto Mechanics Purchases for Resale
$1 2 . 0 0 6511 Auto Mechanics Purchases for Resale
$7.10 6511 Auto Mechanics Purchases for Resale
$60.69 6511 Auto Mechanics Purchases for Resale
$68.44 6511 AutO Mechanics Purchases for Resale
$161.43 6511 Auto Mechanics Purchases for Resale
$36.55 6511 Auto Mechanics Purchases for Resale
$10.32 6511 Auto Mechanics Purchases for Resale
$89.88 6511 Auto Mechanics Purchases for Resale
$27.36 6511 Auto Mechanics Purchases for Resale
$33.63 6511 Auto Mechanics Purchases for Resale
$7.87 6511 Auto Mechanics Purchases for Resale
$109.27 6511 AutO Mechanics Purchases for Resale
$83 .85 6511 Auto Mechanics Purchases for Resale
$74.40 6511 AutO Mechanics Purchases for Resale
$61.17 6511 AutO Mechanics Purchases for Resale
$48.75 6511 AUtO Mechanics Purchases for Resale
$115.94 6511 Auto Mechanics Purchases for Resale
$292.79 6511 Auto Mechanics Purchases for Resale
$49,064.03 6269 Baker Group Proj #2 Other Company Servie
$54,000.00 7400 Equipment Replacemen Vehicles
$16,547.95 6323 Equip Replacement We Minor Equipment
$32.77 6230 Equip Replacement We Postage and Expediti
$336.20 623 0 Equip Replacement We Postage and Expediti
$1,613.07 6323 Equip Replacement We Minor Equipment
















:ity of Boone 605900 $8,945.03
Comm College
from 30-MAY-2016 to 22-JUN-2016
Page: 24
TRANSACTION ACCOUNT
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$365,862.00 6265 Non Tort Equip Maint Software Service Agr
$3,023.50 6269 Student Activities Other Company Servic
$159.65 6150 Campus Communi cat ion Communi cat ions
$91.44 6150 Campus Communication Communi c at ion s
$507.00 6150 Campus Communi c at i on Communications
$507.00 6150 Campus Communication Communications
$600.00 6150 Campus Communication Communi cat ions
$575.00 6150 Campus Communi cation Communications
$63.66 6150 Campus Communi cat i on Communications
$44.42 6150 Campus Communication Communications
$47.06 6150 Campus Communication Communications
$47.06 6150 Campus Communi cat i on Communi cat i ons
$507.00 6150 Campus Communication Communications
$147.46 6150 Campus Communication Communi cat ions
$44.02 6150 Campus Communi cat i on Communications
$507.00 6150 Campus Communication Communi c at i ons
$44.42 6150 Equip Replacement Sc Communi cat i ons
$147.69 6150 Evelyn Davis Center Communications
$98.30 6150 Communications Communications
$507.00 6150 Communications Communications
$188.88 6150 Campus Communication Communi cations
$259.67 6150 Campus Communication Communi cat i ons
$600.00 6150 Campus Communication Communi cati ons
$507.00 6150 Campus Communication Communications
$92.48 6150 Campus Communication Communi c at i ons
$2,711.39 6150 Campus Communi cat i on Communications





•  •  •
Des Moines Ar 




City of Boone 605900 $8,945.03
Collignon, Jane 605903 $2,850.00
Concrete Contracting Comp 605906 $20,811.70
Express Logistics 605929 $71,759.58
FBG Service Corporation 605934 $3,433.04
FFA Enrichment Center 




m 30-MAY-2016 to 22-JUN-2016
TRANSACTION ACCOUNT


































Express Logist Proj 
Express Logist Proj 
Express Logist Proj
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente 
FFA Enrichment Cente
FFA Enrichment Cente
PACE Program 260H 
Continuing Ed, DSM F 
Info Tech/Network Ad 








Maintenance of Groun 
Maintenance of Groun
Other Company Servie 











Materials & Supplies 
Materials & Supplies 
Materials & Supplies 
Materials & Supplies 
Accounts Payable Acc
1 Report: FWRR040 Des Moines Area Comm College Page: 26
Date: 06/23/2016 List of checks over $2,500.00 from 30-MAY-2016 to 22-JUN-2016
Time: 12:26 PM
CHECK TRANSACTION ACCOUNT
VENDOR NAME NUMBER CHECK AMOUNT AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
FHEG Ankeny Bookstore #10 605937 $345,827.33 $16.18 6322 On-site Wastewater T
$15.96 6322 Civil Engineering Te
$305,705.29 2019 Follett Bookstore
$37.90 2019 Follett Bookstore
$22.31 2019 Follett Bookstore
$774.85 2019 Follett Bookstore
$829.06 2019 Follett Bookstore
$87.75 2019 Follett Bookstore
$498.89 2019 Follett Bookstore
$5,411.37 2019 Follett Bookstore
$90.00 2019 Follett Bookstore
$245.50 2019 Follett Bookstore
$10,532.38 2019 Follett Bookstore
$1,149.98 2019 Follett Bookstore
$825.99 2019 Follett Bookstore
$7,901.22 2019 Follett Bookstore
-$58.83 2019 Follett Bookstore
$1,025.14 6322 Gateway to College
$48.00 6322 Graphic Design
$21.52 6322 Aging Services Admin
$87.83 6322 Office of Dir, Marke
$785.42 6322 Program Development
$298.00 6322 Program Development
$71.40 6322 Special Needs
$7.95 6322 Developmental Educat
$52.77 6322 Dean, Business & Inf
$242.75 6322 Dean, Business & Inf
$124.25 6322 Office of Dean, Scie
$39.00 6322 Mathematics & Scienc
$860.50 6322 Office of Dean, Indu
$6.28 6322 Horticulture
Materials & Supplies 
Materials & Supplies 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 
Accounts Payable Acc 



























•  •  •  •
Report: FWRB^fe Des Moines Ar
Date: O6/SPÏOI6 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
FHEG Ankeny Bookstore #10 605937 $345,827.33






605957 $6,6 6 6 . 6 8
605961 $4,471.97
605965 $22,638.23
•  •  •  •
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TRANSACTION ACCOUNT

























$8 ,0 0 0 . 0 0 6323
$646.55 6323
Office of Exec Dean, 
Associate Dean, Urba 
Office of Exec Dean, 
Computer Aided Desig 
GAP Tuition Assistan 
Ankeny Testing Cente 
PACE Program 26OH
Physical Plant Opera 
Physical Plant Opera 
Physical Plant Opera 
Custodial
Plant Operations - S 
Plant Operations - S 





Non Tort Equip Maint 
Non Tort Equip Maint
Equip Replacement Sc 
Equip Replacement Sc 
Equip Replacement Sc 
Equip Replacement He 
Equipment Replacemen 
Office of Exec Dean,
Materials & Supplies 
Materials & Supplies 
Materials & Supplies 
Materials & Supplies 
Materials & Supplies 

























List of checks over $2,500.00
CHECK
VENDOR NAME NUMBER CHECK AMOUNT
Insight Public Sector 605966 $8,142.50
Iowa Communications Netwo 605968 $24,857.27








Koester Construction Co I 605980 $61,331.05
La Quercia Lie 605984 $3,169.15
Comm College
from 30-MAY-2016 to 22-JUN-2016
Page: 28
TRANSACTION ACCOUNT
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$8,142.50 6265 Campus Communication Software Service Agr
$27.62 6150 Campus Communication Communications
$7,491.02 6150 Campus Communication Communi cat i ons
$2.15 6150 Campus Communication Communications
$108.82 6150 Campus Communication Communications
$13.23 6150 Campus Communication Communi c at i ons
$0.05 6150 Campus Communication Communications
$16,128.19 6150 Campus Communication Communications
$1,070.29 6150 Campus Communication Communications
$15.90 6150 Campus Communication Communi c at i ons
$8,647.63 6269 Continuing Ed, Home Other Company Servie
$5,888.00 6269 Technical Update Equ Other Company Servie
$2,294.00 6269 Technical Update Equ Other Company Servie
$16,988.00 6269 IP Pathways Proj#2 J Other Company Servie
$3,111.50 6100 Grounds Maintenance of Groun
$8,676.00 7400 Office of the Presid Vehicles
$25,000.00 7400 Equip Replacement In Vehicles
$26,061.00 7400 Vehicle Pool Vehicles
$664.04 6322 Equip Replacement In Materials & Supplies
$29.68 6511 Auto Mechanics Purchases for Resale
$4.01 6511 Auto Mechanics Purchases for Resale
$24.63 6511 Auto Mechanics Purchases for Resale
$61,331.05 6090 Buildings Equipment Maintenance/Repair o





t  i  •
Des Moines Area 
List of checks over $2,500.00
•  •
College






AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE








Continuing Ed, Softw 
Continuing Ed, Softw 
Continuing Ed, Softw 
Continuing Ed, Softw
Other Materials and 
Other Materials and 
Other Materials and 
Other Materials and
Lean Steps Consulting Inc 605988 $8,075.00 $8,075.00 6269 Quality Assurance Tr Other Company Servie




Plant Operations - E 
Plant Operations - E
Utilities
Utilities
Midwest Office Technology 606007 $2,624.14 $2,624.14 6060 Non Tort Equip Maint Maintenance/Repair o
Moodys Investors Service 606014 $19,000.00 $19,000.00 6014 Multiple Projects 4 6 Financial Serv Fees








National Recoveries Inc 606020 $2,931.91 $2,931.91 6780 Office of Controller Collection Agency Ex
NCSÄRA 606021 $6,0 0 0 . 0 0 $6 ,0 0 0 . 0 0 6269 Web Based Instructio Other Company Servie






Vehicle Materials an 
Vehicle Materials an
Northland PCC Inc 606026 $4,041.71 $4,041.71 6100 Buildings Equipment Maintenance of Groun
OneNeck IT Solutions 606030 $4,520.00 $4,520.00 6060 Non Tort Equip Maint Maintenance/Repair o
Precision Pulley & Idler 606040 $20,552.00 $20,552.00 6269 Precision Pulley Prj Other Company Servie
Purcell Printing and Grap 606042 $6,451.41 $44.00 6120 Story County Academy Printing/Reproductio








Purcell Printing and Grap 606042 $6,451.41
RDG Planning and Design 606045 $39,103.95
Reinhart Foodservice 606046 $2,686.37
Sallie Mae 606052 $7,910.00
Comm College
from 30-MAY-2016 to 22-JUN-2016
Page : 3 0
TRANSACTION ACCOUNT
AMOUNT NUMBER INDEX TITLE ACCOUNT TITLE
$3,920.28 62 69 Office of Exec Dean, Other Company Servic
$54.00 6120 Program Development Print ing/Reproduct io
$112.48 6322 Office of Exec Dir, Materials £ Supplies
$120.17 6322 Office of Exec Dir, Materials & Supplies
$56.00 6322 Office of Exec Dir, Materials & Supplies
$124.40 6322 Office of Exec Dir, Materials & Supplies
$92.00 6322 Office of Exec Dir, Materials & Supplies
$14.90 6322 Office of Dir, Marke Materials £ Supplies
$106.89 6322 Office of Exec Dean, Materials £ Supplies
$64.00 6120 Student Services Printing/Reproductio
$64.00 6120 Economic Development Printing/Reproductio
$54.00 6120 Transportation Insti Printing/Reproductio
$108.00 6120 Office of Dir, Stude Printing/Reproductio
$54.00 6120 Student Activities Printing/Reproductio
$522.32 6322 Student Activities Materials £ Supplies
$333.50 6120 Admission Processing Printing/Reproductio
$54.00 6120 Office of Exec Dean, Printing/Reproductio
$552.47 6120 Student Records/Serv Printing/Reproductio
$3,078.00 6012 Student Center Proj e Architect's Fees
$560.75 6012 Student Center Proje Architect's Fees
$7,964.25 6012 Student Center Proje Architect's Fees
$27,500.95 6012 Student Center Proje Architect's Fees
$101.57 6321 Child Care Food
$2,618.98 6321 Child Care Food
-$34.18 6321 Child Care Food
$3,333.00 1494 Fund 1 General Ledge Partnership Loan Pro
$1,244.00 1494 Fund 1 General Ledge Partnership Loan Pro
$3,333.00 1494 Fund 1 General Ledge Partnership Loan Pro
•  •
•  •  •  •
Report: FWRMjß Des Moines Ari
Date: 06/2^^016 List of checks over $2,500.00
Time: 12:26 PM
CHECK
VENDOR NAME NUMBER CHECK AMOUNT




State Steel Supply Co









United Way of Central low 
US Postal Service 
Van Gorp













































Office of the Dir, P
WTED-General Exp 
WTED-General Exp
WTED - Welding 
Equipment Replacemen
DMACC Rec Facility
Jasper County Career 
Perry Operations
Library
Symetra Life Insuran 
Symetra Life Insuran 
Symetra Life Insuran
Office of the Presid
Office of Exec Dir,
Van Gorp Corp Proj #
Fund 1 General Ledge 
Fund 1 General Ledge
Ad Astra Scheduling
Zirous Inc Job Spec
Maintenance of Groun





Materials & Supplies 
Materials & Supplies
Other Company Servic
Other Company Servic 
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NUMBER INDEX TITLE ACCOUNT TITLE
Zirous Inc 606093 $3,192.36 $1,157.36 62 69 Zirous, Inc.-Job Spe Other Company Servic
DMACC Student Accounts 606098 $23,582.54 $1,380.62 6266 WIA-Dislocated Worke Stipends/Allowances
$1,744.25 6266 WIA-Dislocated Worke Stipends/Allowances
$716.50 62 66 WIA-Dislocated Worke Stipends/Allowances
$1,256.75 6266 WIA-Dislocated Worke Stipends/Allowances
$1,933.15 6266 WIA-Dislocated Worke Stipends/Allowances
$459.00 6266 WIA-Dislocated Worke Stipends/Allowances
$830.18 6266 WIA-Dislocated Worke St ipends/Allowances
$1,161.00 6266 WIA-Dislocated Worke Stipends/Allowances
$995.65 6266 WIA-Dislocated Worke S tipends/Allowances
$1,679.25 6266 WIA-Dislocated Worke Stipends/Allowances
$598.50 6266 WIA-Dislocated Worke Stipends/Allowances
$1,401.25 62 66 WIA-Dislocated Worke Stipends/Allowances
$1,405.25 6266 WIA-Dislocated Worke S t ipends/Allowances
$1,598.79 6266 WIA-Dislocated Worke St ipends/Al1owances
$453.50 6266 WIA-Dislocated Worke S t ipends/Allowances
$175.25 6266 WIA-Dislocated Worke S t ipends/Al1owances
$1,900.62 6266 WIA-Dislocated Worke Stipends/Allowances
$1,547.00 6266 WIA-Dislocated Worke Stipends/Allowances
$1,842.03 6266 WIA-Dislocated Worke St ipends/Al1owances
$504.00 6266 WIA-Adult Stipends/Allowances
Holmes Murphy & Associat 606102 $3,173.95 $351.00 1550 Central IA Wrkfrce I Prepaid Expenses
$2,822.95 1550 Central IA Wrkfrce I Prepaid Expenses
Mercy Hospital Medical Ce 606107 $5,000.00 $5,000.00 6266 WIA-Adult St ipends/Al1owances
UAW Local 450 606113 $5,257.28 $5,257.28 6268 WIA-John Deere Emerg Contracted Services-
REPORT TOTAL $5,804,104.96
• • •
•  • • • • • •  •
Perry, Iowa 
July 11,2016
The Board of Directors of the Des Moines Area Community College met in regular 
session on the 11th day of July, 2016, at 4:00 p.m., at the Perry VanKirk Career Academy, 1011 
2nd Avenue, Perry, Iowa 50220. The meeting was called to order and there were present the 
following named Board Members:
^ 3
Name



















Matters were discussed concerning a Retraining Agreement between the College and 
Composite Technologies Corporation. Following a discussion of the proposal by the Board, 
there was introduced and caused to be read a resolution entitled, “A Resolution Approving the 
Form and Content and Execution and Delivery of a Retraining Agreement between the College 
and Composite Technologies Corporation.” The resolution was moved and seconded as follows, 
and after due consideration of the resolution by the Board, the President put the question on the 
motion and, the roll being called, the following named Board Members voted:
Name Moved Seconded




Felix Gallagher □ □
Madelyn Tursi □ □











Whereupon, the President declared said resolution, a copy of which is attached hereto, 
duly adopted and signed his approval thereto.
Attest:
¿ W o p
Secretary of the Board of Directors
PRESIDENT OFTHE BOARD OF
d ir e c t o r s !
RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT
AND EXECUTION AND DELIVERY OF A RETRAINING AGREEMENT 
BETWEEN THE COLLEGE AND COMPOSITE TECHNOLOGIES CORPORATION.
WHEREAS, Des Moines Area Community College (hereinafter referred to as the 
“College”), is an area community college and a body politic organized and existing under the 
laws of the State of Iowa, and is authorized and empowered by Chapter 260F of the Code of 
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as 
that term is defined in the Act, including the program costs, the purpose of which is to provide 
retraining of existing workers for a business within the State of Iowa (the “State”) in order to 
improve the economic welfare of the residents of the State, and is authorized under the Act to 
pay the costs of such a program from funds allocated for such purpose by the Iowa Department 
of Economic Development under Section 260F.6 of the Act; and
WHEREAS, the College has undertaken negotiations with respect to a Jobs Training 
Program with Composite Technologies Corporation (the “Company”), pursuant to the provisions 
of the Act for the purpose of establishing a jobs training program (hereinafter referred to as the 
“Project”) to retrain workers at the Company at its facilities located in the merged area served by 
the College, which Project will be beneficial to the Company and the College; and
WHEREAS, the College has received an allocation (the “Fund Advance”) under 
Section 260F.6 of the Act in order to defray all or a portion of the cost of the Project, including 
necessary expenses incidental thereto, in the amount of $25,000; and
WHEREAS, a Retraining Agreement, in the form and with the contents set forth in 
Exhibit “A” attached hereto, has been negotiated by the College under the terms of which the 
College agrees, subject to the provisions of such Agreement, to provide a Jobs Training Program 
for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. That the Retraining Agreement, in the form and with the contents set forth
in Exhibit “A” attached hereto, be and the same is hereby approved and the President of the 
Board of Directors is hereby authorized to execute said Retraining Agreement, and the Secretary 
of the Board of Directors is hereby authorized to attest the same, said Retraining Agreement, 
which constitutes and is hereby made a part of this Resolution, to be in substantially the form, 
text and containing the provisions set forth in Exhibit “A” attached hereto with such changes 
therein as the officers executing such Retraining Agreement shall approve, such approval to be 
conclusively evidenced by the execution thereof.
Section 2. That the form of resolution required by the Iowa Economic Development
Authority (the “Authority”) is hereby approved and the officers of the College are authorized to 
file such resolution in accordance with the requirements of the Authority.
Section 3. That officials of the College are hereby authorized to take such further 
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 4 . That all resolutions and parts thereof in conflict herewith are hereby 
repealed to the extent of such conflict.
Passed and approved this 11th day of July, 2016.
ATTEST:
Se'cretaryWf the Board of Directors
STATE OF IOWA )
) ss
COUNTY OF DALLAS )
I, Carolyn Farlow, Secretary of the Board of Directors of the Des Moines Area 
Community College, do hereby certify that I have in my possession or have access to the 
complete corporate records of said College and of its Board of Directors and officers; and that I 
have carefully compared the transcript hereto attached with the aforesaid corporate records and 
that said transcript hereto attached is a true, correct and complete copy of all of the corporate 
records showing the action taken with respect to the matters set forth therein by the Board of 
Directors of said College on July 11, 2016, which proceedings remain in full force and effect, 
and have not been amended or rescinded in any way; that such meeting was duly and publicly 
held in accordance with the Notice of Meeting and tentative agenda, a copy of which was timely 
served on each member of the Board of Directors and posted on a bulletin board or other 
prominent place easily accessible to the public and clearly designated for that purpose at the 
principal office of the Board of Directors (a copy of the face sheet of said agenda being attached 
hereto) pursuant to the rules of the Board of Directors and the provisions of Chapter 21, Code of 
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four 
(24) hours prior to the commencement of the meeting as required by said law and with members 
of the public in attendance. I further certify that the individuals named in the attached 
proceedings were on the date thereof duly and lawfully possessed of their respective offices as 
indicated therein, that no Board of Directors vacancies existed except as may be stated in said 
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the 
organization, existence or boundaries of the College or the right of the individuals named therein 
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of July, 2016.
SECRETARY OF THE BOARD OF 
DIRECTORS
IOWA JOBS TRAINING PROGRAM (260F) 
REQUEST FOR RELEASE OF FUNDS
2015122211250
Project ID Code From Approval Letter
Des Moines Area Communitv Collese Composite Technologies Corporation
Community College Business
JeffJanes 663-6717 1000 Technology Drive. Boone. IA 50036
College Contact Person/Phone Business Location
The above-referenced Community College and Business have agreed to implement an Iowa Jobs 
Training Program (260F) training project to provide job training to employees of the Business. A 
Training Contract, Form 260F-4, has been finalized and signed by authorized representatives of the 
Community College and the Business.
The Iowa Economic Development Authority is therefore requested to allocate $ 25,000.00
Date
Approved for allocation by the Iowa Economic Development Authority.
Authorized Signature Date
IMPORTANT!
THREE copies of this form, each with an original signature, must be returned with a copy of the 
Training Contract to the Iowa Economic Development Authority, Iowa Jobs Training Program, 200 
East Grand Avenue, Des Moines, Iowa 50309.
Form 260F-3 (revised 04/99)
IOWA JOBS TRAINING PROGRAM (260F) 
TRAINING CONTRACT
This Iowa Jobs Training Program TRAINING CONTRACT (the "Contract"), effective as of_______________
between Des Moines Area Community College. Ankeny. Iowa, (the "Community College" and its location),
and Composite Technologies , Boone. IA_______ , (the "Employer" and its location), is entered into
under the following circumstances:
A. Pursuant to Chapter 260F of the Code of Iowa (the "Act"), the Community College enters into this 
Contract with the Employer for purposes of establishing a training program to educate and train certain 
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this 
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the 
Community College and the Employer.
NOW, THEREFORE, in consideration of the premises and the mutual representations and agreements herein 
contained, the parties agree as follows:
ARTICLE I 
REPRESENTATIONS
lection 1.1. Representations of the Community College. The Community College represents and covenants that:
(A) It is duly organized and validly existing under the laws of the State of Iowa;
(B) It is not in violation of or in conflict with any provisions of the laws of the State, which would impair its 
ability to carry out its obligations hereunder;
(C) It is empowered to enter into the transactions contemplated by this Contract; and
(D) It will do all things in its power required to maintain its existence or assure the assumption of its 
obligations hereunder by any successor public body.
Section 1.2. Representations and Covenants of the Employer. The Employer represents and covenants that:
(A) It is a business duly qualified to do business in Iowa;
(B) It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated 
herein. Such execution, delivery, and performance are not in contravention of law or the Employer’s 
articles of incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any 
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
This Contract has by proper action been duty authorized, executed, and delivered by the Employer 
and all steps necessary have been taken to constitute this Contract as a valid and binding obligation 
of the Employer.
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(C) There is no threatened, pending, or actual litigation or proceeding against the Employer or any other 
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or 
to otherwise comply with its obligations contained in the Contract.
(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing, 
processing, or assembling products or conducting research and development; OR, provides services 
and has customers outside of Iowa.
(E) The employer, within the 36 month period prior to the date of this application, did not close or reduce 
its employment base by more than 20 percent at any of its other business sites in Iowa in order to 
relocate substantially the same operation to another area of the state.
(F) The employer is not currently involved in a strike, lockout, or other labor dispute at any of its business 
sites in Iowa.
(G) Persons to receive training under this Contract are current employees of the employer for which the 
employer pays state withholding tax.
(H) Employees to receive training are not replacement workers who were hired as a result of a strike, 
lockout, or other labor dispute.
(I) The employer is an equal opportunity employer which complies with all local, state, and federal 
affirmative action requirements.
ARTICLE II 
PROJECT; PROGRAM SERVICES; FEES
^fcection  2.1. The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community 
College in behalf of the Employer, and as approved by the Iowa Economic Development Authority, shall be 
incorporated as an integral part of this Contract. The''Project", as defined by the Application, shall consist of the 
program services and costs of services to be provided, the number of employees to be trained, the beginning and 
ending dates of training, the stated budget, and any other provisions specified in the Application.
Section 2.2. The Community College agrees to provide the program services within the constraints of funds 
awarded and released to the Project by the Economic Development Authority. It is understood and agreed that 
the Employer and the Community College will cooperate in the coordination and programming of the specific 
expenditures and operation of the Project within the guidelines set out by the approved application.
Section 2.3. Iowa Code section 84A.5 requires the Economic Development Authority to report to the Iowa General 
Assembly the impact of training provided by this Program on the wages of employees who receive training. This 
information is obtained by matching social security numbers of trainees with State income records. The Employer 
therefore agrees to provide the social security number of each employee who receives training under this contract.
Section 2.4. The Employer agrees to complete Performance Report, Form 260F-5, at the completion of training to 
evaluate the initial impact of training on the Business* operations. The Employer also agrees to complete a follow- 
up report one year after the completion of training to determine whether the Business' initial objectives for training 
were met.
Section 2.5. It is understood by the Community College and the Employer that should project funds not be 
available or received from the Economic Development Authority within a reasonable period of time, this Contract 
shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all administrative 
^ | n d  legal costs associated with this Project which have been incurred by the Community College.
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Section 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the 
Economic Development Authority (IEDA). Funds awarded by IEDA shall be known as the Project Award. Interest 
earned on the fund shall be refunded to the State if not used by the Community College in accordance with Iowa 
Administrative Code Chapter 261.
Section 3.2. The Employer and the Community College agree that the Project Award, in the amount of 
$25.000 . is issued by IEDA as a forgivable loan and shall not be required to be repaid by the Employer unless 
an event of default has occurred. Events of default and associated penalties are specified in Article VI of this 




Section 4.1. An Employer shall not modify any provision of this Contract without the prior written approval of the 
Community College.
Section 4.2. The Community College, with the written consent of the Employer, has the authority to modify all 
provisions of this Contract except modifications which result in a reduction of the number of employees to be 
trained or which significantly change the training program. The Community College is authorized to change the 
^ ^ n d in g  dates of the training project, training provider, or other minor modifications to the training program. A 
^R ig n e d  copy of the modification must be sent to IEDA.
Section 4.3. Modifications which result in a reduction of the number of employees to be trained or change the 
training program content must by approved by the Economic Development Authority, the Community College, and 
the Employer.




EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION REQUIREMENTS
Section 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to 
insure that no applicant for employment or employee is discriminated against because of race, religion, color, age, 
sex, national origin, or disability.
Section 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure 
compliance with equal employment opportunity laws and regulations.
Section 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply 
with provisions of this section.
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ARTICLE VI
EVENTS OF DEFAULT
Section 6.1. Events of Default. Each of the following shall be an "event of default":
(A) The Employer fails to complete the training project within the agreed period of time as specified in the 
training Contract. Such Employer shall be required to repay 20 percent of total project funds expended 
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such 
Employer shall be required to repay a proportionate amount of total project funds expended by the 
community college and the Employer. The proportion shall be based on the number of employees not 
trained compared to the number of employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D) The Employer fails to comply with any requirements contained in the training agreement. The 
Employer shall be sent written notice by the community college, which specifies the issue(s) of 
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If 
noncompliance is of such a nature that a cure cannot be reasonably accomplished within 20 days, the 
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of 
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the 
program application or training agreement, reports, or any other documents, which are provided, to the 
community college or IEDA.
(G) The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the 
training Contract.
(H) An Employer takes corporate action to effect any of the preceding conditions of default.
Section 6.2. Whenever an event of default has occurred, further training or payments to the Employer shall be 
suspended.
Section 6.3. Whenever an event of default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the 
Employer shall immediately pay to the Economic Development Authority the amount of penalty determined by the 
IEDA. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest shall accrue 
from the issuance date specified on the Project Award check.
Section 6.4. Whenever an event of default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the 
Employer shall immediately pay to the Economic Development Authority the amount expended by the Employer 
and the Community College from the Project Award. The Employer shall also pay interest on the amount to be 
repaid at the rate of 6%. Interest shall accrue from the issuance date specified on the Project Award check.
Section 6.5. Whenever an event of default has occurred and is continuing, the Community College may take 
hatever action at law or in equity may appear necessary or desirable to collect the amounts then due or to 
nforce performance and observance of any other obligation or agreement of the Employer under this Contract.
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^Section 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be 
exclusive of any other available remedy or remedies, but each and every such remedy shall be cumulative and 
shall be in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or 
omission to exercise any right or power accruing upon any default shall impair any such right or power or shall be 
construed to be a waiver thereof, but any such right and power may be exercised from time to time and as often as 
may be deemed expedient. In order to entitle the Community College to exercise any remedy reserved to it in this 
Article, it shall not be necessary to give any notice, other then such notice as may be expressly required herein.
Section 6.7. In the event any agreement contained in this Contract should be breached by either party and 
thereafter waived by the other party, such waiver shall be limited to the particular breach so waived and shall not 
be deemed to waive any other breach hereunder.
Section 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the 
Employer to the Economic Development Authority are a lien upon the Employer's property until paid and have 
equal precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may 
be sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for 
the nonpayment of ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining 
payments.
Section 6.9. Whenever an event of default has occurred and is unresolved, the Community College shall assign 
this Contract to the Iowa Economic Development Authority for appropriate collection action.
ARTICLE VII 
MISCELLANEOUS
^^Section 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to 
be sufficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate 
address as follows:
Community College: Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023____________________________________________________
Employer: Composite Technologies Corp__________________________________________
1000 Technology Drive________________________________________________
Boone, IA 50036_____________________________________________________
The Employer and the Community College may, by notice given hereunder, designate any further or different 
addresses to which subsequent notices, requests or other communications shall be sent.
Section 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this 
Contract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation, 
obligation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or 
future member, officer, agent or employee of the Community College or the Board of Directors other than in his 
^ ^ f f ic ia l  capacity, and neither the members of the Board of Directors nor any official executing this Contract shall be
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#  _ liable personally or be subject to any personal liability or accountability by reason of the covenants, stipulations, 
(obligations or agreements of the Community College contained in this Contract.
Section 7.3. This Contract shall benefit of and be binding in accordance with its terms upon the Community 
College, the Employer and their respective permitted successors and assigns. This Contract may not be assigned 
by the Employer without the express written consent of the Community College and may not be assigned by the 
Community College except as may be necessary to enforce or secure payment due resulting from an event of 
default.
Section 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an 
original and all of which shall constitute but one and the same instrument.
Section 7,5. If any provision of this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or 
part thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to 
be illegal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, 
stipulation, obligation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each of 
which shall be construed and enforced as if such illegal or invalid portion were not contained herein. Nor shall 
illegality of any application thereof affect any legal and valid application thereof, and each such provision, 
covenant, stipulation, obligation, agreement, act, or action, or part thereof shall be deemed to be effective, 
operative, made, entered into or taken in the manner and to the full extent permitted by law.
Section 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the 
State of Iowa.
IN WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly 
executed all as of the date hereinabove written.
Des Moines Area Community College 
CpUege
rm û êo/uJ!
Type Name and Title






( j f *





c / a //t
Date Date
260F-4 (03/00)
^J^pproved as to Form 08/26/96 by DMACC General Counsel 
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Training Plan And Budget 
For
Composite Technologies Corporation 
260F Project #4
The following Training Plan reflects the expected training activities for 
Composite Technologies Corporation. The company will document 
the names and social security numbers of the employees who 
receive training, and will keep track of the specific training received 
by each employee. All records of training documentation to support 
the expenditures will be kept according to the categories shown 
below. They will be submitted for reimbursement as the training 
progresses.
Total Cost 260F Cost
I. Job Skill Training $29,650 $20,552
The following activities are intended to assist employees of 
Composite Technologies Corporation to improve their 
knowledge and practice of Management/Supervisory Skills, 
Computer Skills, Safety Skills, Professional Development, 
Sales and Customer Service, Lean Operations, Continuous 
Improvement, and Business Specific Skills:
■ Training, classes, and seminars to be provided on 
computer software and business systems that 
Composite Technologies uses. Training may include 
Computer Aided Drafting (CAD), Microsoft products, 
Accounting software, and manufacturing software.
■ DMACC and/or outside vendors to provide safety 
related training. Training may include OSHA 
compliance training and general workplace safety 
topics.
■ In an effort to develop professional skills, classes, 
training, and seminars to be taken that will help 
employees perform their jobs more effectively. Topics 
may include engineering, accounting, and human 
resources.
Composite Technologies Corporation (continued)
• Classes, seminars, and training sessions to provide 
sales and customer service training to Composite 
Technologies employees to help grow the business and 
create satisfied customers. Training may also include 
information on products and services the organization 
offers.
■ Due to an increasingly competitive environment, 
Composite Technologies seeks to improve their 
efficiency and productivity through process 
improvements and Lean Operations. Classes may 
focus on eliminating waste, improving processes, and 
increasing value-added activity.
■ DMACC and/or outside vendors to provide technical 
training including but not limited to CNC and 
Maintenance training.
■ DMACC and/or outside vendors to provide 
Supervisory/Management skills training. Provide skills 
that may enhance leadership, team building, new 
employee orientation, and employee evaluation skills of 
the organization. Classes, seminars, and training 
sessions will provide instruction.
A portion of these costs will include tuition, registration fees, 
materials, equipment, and travel expenses and will be reimbursed 
from the 260F program or Composite Technologies Corporation cash 
match.
IV. DMACC Project Management Fee
$ 4,448 $ 4,448
Totals: $34,098 $25,000
Training will begin on December 28, 2015 with completion anticipated 
for December 28, 2017. Upon receipt of proper documentation, 
reimbursement to all providers of training and training that meets the 
guidelines of 260F, DMACC, and this training plan, will be made on 
an applied for basis.
Perry, Iowa 
July 11,2016
The Board of Directors of the Des Moines Area Community College met in regular 
session on the 11th day of July, 2016, at 4:00 p.m., at the Perry VanKirk Career Academy, 
1011 2nd Avenue, Perry, Iowa 50220. The meeting was called to order and there were present, 
either in person or by telephone conference call, the following named Board Members:
Name



















Matters were discussed concerning a New Jobs Training Agreement between the College 
and Pella Corporation. Following a discussion of the proposal, there was introduced and caused 
to be read a resolution entitled “A Resolution Approving the Form and Content and Execution 
and Delivery of a New Jobs Training Agreement, Instituting Proceedings for the Taking of 
Additional Action for the Issuance of New Jobs Training Certificates, and Directing the 
Publication of a Notice of Intention to Issue Not to Exceed $1,685,228 Aggregate Principal 
Amount of New Jobs Training Certificates (Pella Corporation Project #7) of the Des Moines 
Area Community College.” The resolution was moved and seconded as follows, and after due 
consideration of the resolution by the Board, the President put the question on the motion and, 


























Whereupon, the President declared said resolution, a copy of which is attached hereto, 
duly adopted and signed his approval thereto.
Attest:
Secretary of the Board of Directors
RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND 
EXECUTION AND DELIVERY OF A NEW JOBS TRAINING AGREEMENT, 
INSTITUTING PROCEEDINGS FOR THE TAKING OF ADDITIONAL 
ACTION FOR THE ISSUANCE OF NEW JOBS TRAINING CERTIFICATES,
AND DIRECTING THE PUBLICATION OF A NOTICE OF INTENTION TO 
ISSUE NOT TO EXCEED $1,685,228 AGGREGATE PRINCIPAL AMOUNT 
OF NEW JOBS TRAINING CERTIFICATES (PELLA CORPORATION 
PROJECT #7) OF THE DES MOINES AREA COMMUNITY COLLEGE.
WHEREAS, Des Moines Area Community College (hereinafter referred to as the 
"College"), is an area community college and a body politic organized and existing under the 
laws of the State of Iowa, and is authorized and empowered by Chapter 260E of the Code of 
Iowa, as amended (hereinafter referred to as the "Act"), to issue New Jobs Training Certificates 
and use the proceeds from the sale of said Certificates to defray all or a portion of the cost of a 
"New Jobs Training Program" as that term is defmed in the Act, including the program costs, the 
purpose of which is to encourage industry and trade to locate and expand within the State of 
Iowa (the "State") in order to create jobs and employment opportunities and to improve the 
economic welfare of the residents of the State; and
WHEREAS, the College is also authorized and empowered by Section 15A.7 of the Code 
of Iowa, as amended (hereinafter referred to as the "Supplemental Act"), to issue New Jobs 
Training Certificates under the Supplemental Act and payable from a supplemental new jobs 
credit from withholding authorized under the Supplemental Act and to use the proceeds from the 
sale of said Certificates to fund the program services for an additional New Jobs Training 
Program; and
WHEREAS, the College has undertaken negotiations with respect to a New Jobs 
Training Program with Pella Corporation (the "Company"), pursuant to the provisions of the Act 
and the Supplemental Act for the purpose of establishing a job training program, including an 
additional job training program under the Supplemental Act (hereinafter referred to as the 
"Project"), to educate and train workers for new jobs with the Company at its facilities located or 
to be located in the merged area served by the College, which Project will be beneficial to the 
Company and the College; and
WHEREAS, the Project will include jobs which the Company has agreed will qualify for 
the supplemental new jobs credit from withholding authorized under the Supplemental Act and 
the College has determined that the starting wages which the Company has agreed to pay make 
such jobs eligible for the supplemental new jobs credit from withholding authorized under the 
Supplemental Act; and
WHEREAS, the College has determined that the amount necessary to defray all or a 
portion of the cost of the Project, including necessary expenses incidental thereto, will require
the issuance by the College of not to exceed $1,685,228 aggregate principal amount of its New 
Jobs Training Certificates pursuant to the provisions of the Act and the Supplemental Act; and
WHEREAS, it is proposed to finance the cost of the Project through the issuance of not 
to exceed an aggregate of $1,685,228 of New Jobs Training Certificates (Pella Corporation 
Project #7) of the College (the "Certificates"), with $842,614 of the Certificates issued under the 
Act and $842,614 of the Certificates issued under the Supplemental Act; and
WHEREAS, before the Certificates may be issued, it is necessary to publish a notice of 
the proposal to issue new jobs training certificates and the right to appeal the decision of the 
Board of Directors of the College to issue the Certificates pursuant to the provisions of the Act 
and the Supplemental Act, all as required and provided for by Section 260E.6 of the Act and 
subsection 4 of the Supplemental Act; and
WHEREAS, an Industrial New Jobs Training Agreement, in the form and with the 
contents set forth in Exhibit "A" attached hereto, has been negotiated by the College under the 
terms of which the College agrees, subject to the provisions of such Agreement, to provide a new 
jobs training program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF DES 
MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. That the Secretary of the Board of Directors is hereby directed to give notice 
of intention to issue the Certificates, stating the amount and purpose thereof, and the Project for 
which the Certificates are to be issued, by publication at least once in a legal newspaper, printed 
in the English language published at least once weekly and having a general circulation within 
the merged area served by the College. The notice shall be in substantially the following form:
NOTICE OF INTENTION TO ISSUE 
NEW JOBS TRAINING CERTIFICATES 
(PELLA CORPORATION PROJECT #7)
OF DES MOINES AREA COMMUNITY COLLEGE
Notice is hereby given that the Board of Directors of Des Moines Area Community 
College intends to issue in the manner required by law not to exceed $1,685,228 aggregate 
principal amount of Des Moines Area Community College New Jobs Training Certificates (Pella 
Corporation Project #7) (the “Certificates”)- The Certificates are to be issued pursuant to 
Chapter 260E and Section 15A.7 of the Iowa Code. The Certificates are to be issued for the 
purpose of providing funds to pay the costs, including program costs, of new jobs training 
programs to educate and train workers for new jobs at Pella Corporation in Pella, Iowa.
The Board of Directors has instituted proceedings and taken further and additional action 
for the authorization and issuance of the Certificates.
A person may, within fifteen days after the publication of this notice by action in the 
district court of a county in the area within which the Des Moines Area Community College is 
located, appeal the decision of the Board of Directors in proposing to issue the Certificates. The 
action of the Board of Directors in determining to issue the Certificates is final and conclusive 
unless the district court finds that the Board of Directors has exceeded its legal authority. An 
action shall not be brought which questions the legality of the Certificates, the power of the 
Board of Directors to issue the Certificates, the effectiveness of any proceedings relating to the 
authorization of the Project, or the authorization and issuance of the Certificates from and after 
fifteen days from the publication of this notice.
This notice is published pursuant to the provisions of Chapter 260E and Section 15A.7 of 
the Iowa Code.
By Order of the Board of Directors
( y p A ____
Secretary (qp the Board of Directors
Section 2. That the Industrial New Jobs Training Agreement, in the form and with the 
contents set forth in Exhibit "A" attached hereto, be and the same is hereby approved and the 
President of the Board of Directors is hereby authorized to execute said Industrial New Jobs 
Training Agreement, and the Secretary of the Board of Directors is hereby authorized to attest 
the same, said Industrial New Jobs Training Agreement, which constitutes and is hereby made a 
part of this Resolution, to be in substantially the form, text and containing the provisions set forth 
in Exhibit "A" attached hereto.
Section 3. That this Board does hereby institute proceedings and take further and 
additional action for the authorization and issuance in the manner required by law and in 
accordance with the Act and the Supplemental Act of not to exceed an aggregate of $1,685,228 
of New Jobs Training Certificates (Pella Corporation Project #7) the proceeds of which 
Certificates will be used to provide funds to pay costs, including program costs, of new jobs 
training by providing education and training of workers for new jobs at the Company.
Section 4. That officials of the College are hereby authorized to take such further action 
as may be necessary to carry out the intent and purpose of this Resolution.
Section 5. That all resolutions and parts thereof in conflict herewith are hereby repealed 
to the extent of such conflict.
Passed and approved this 11th day of July, 2016.
Attest:
I A&<\ Q>foiJ
Secretary ¿¿me Board of Directors
STATE OF IOWA )
) SS:
COUNTY OF DALLAS )
I, Carolyn Far low, Secretary of the Board of Directors of the Des Moines Area 
Community College, do hereby certify that I have in my possession or have access to the 
complete corporate records of said College and of its Board of Directors and officers; and that I 
have carefully compared the transcript hereto attached with the aforesaid corporate records and 
that said transcript hereto attached is a true, correct and complete copy of all of the corporate 
records showing the action taken with respect to the matters set forth therein by the Board of 
Directors of said College on July 11, 2016, which proceedings remain in full force and effect, 
and have not been amended or rescinded in any way; that such meeting was duly and publicly 
held in accordance with the Notice of Meeting and tentative agenda, a copy of which was timely 
served on each member of the Board of Directors and posted on a bulletin board or other 
prominent place easily accessible to the public and clearly designated for that purpose at the 
principal office of the Board of Directors (a copy of the face sheet of said agenda being attached 
hereto) pursuant to the rules of the Board of Directors and the provisions of Chapter 21, Code of 
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four 
(24) hours prior to the commencement of the meeting as required by said law and with members 
of the public in attendance. I further certify that the individuals named in the attached 
proceedings were on the date thereof duly and lawfully possessed of their respective offices as 
indicated therein, that no Board of Directors vacancies existed except as may be stated in said 
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the 
organization, existence or boundaries of the College or the right of the individuals named therein 
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of July, 2016.
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IOWA NEW JOBS TRAINING AGREEMENT
This iowa New Jobs Training Agreement (the "Agreement") made and
entered into as of December 15, 2014 between Des Moines Area Community
College (the "Area School"), Ankeny, Iowa and Pella Corporation
(the "Employer").
WITNESSETH:
WHEREAS, pursuant to Chapter 260E of the Code of Iowa, as amended (the "Act"), 
the Area School has determined to enter into this Agreement with Employer for the purpose 
of establishing a new jobs training program to educate and train certain persons employed 
by Employer in new jobs; and
WHEREAS, the Area School intends to fund the new jobs training program from the 
proceeds of the issuance by the Area School of new jobs training certificates (the 
"Certificates") in accordance with the provisions of the Act; and
WHEREAS, the Certificates will be issued pursuant to the terms of a resolution (the 
"Resolution") to be adopted by the Board of Directors of the Area School; and
WHEREAS, the Area School and the Employer each have full right and lawful 
authority to enter into this Agreement and to perform and observe the provisions hereof on 
their respective parts to be performed and observed;
NOW, THEREFORE, in consideration of the premises and the mutual 
representations and agreements hereinafter contained, the parties hereto agree as follows:
ARTICLE I 
REPRESENTATIONS
Section 1.1. The Area School represents and warrants that:
(a) It is duly organized and validly existing under the laws of the State of Iowa 
(the "State"),
(b) It is not in violation of any provisions of the laws of the State which would 
impair its ability to carry out its obligations hereunder.
(c) It is empowered to enter into the transactions contemplated by this 
Agreement.
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(d) It will do all things in its power required of it in order to maintain its existence
through the term of this Agreement or in order to assure the assumption of 
its obligations hereunder by any successor public body.
Section 1.2. The Employer represents and warrants that:
(a) It is duly and validly organized and is in good standing under
the laws of th e _______ State of Iowa_________  and is qualified to do
business and is in good standing in the State.
(b) It has full power and authority to execute, deliver and perform this Agreement 
and all other instruments, if any, given by the Employer to secure its 
obligations hereunder and to enter into and carry out the transaction 
contemplated herein. Such execution, delivery and performance are not in 
contravention of law or Employer's articles of incorporation, by-laws or any 
indenture, agreement, mortgage, lease, undertaking or any other restriction, 
obligation or instrument to which the Employer is a party or by which it is 
bound. This Agreement has by proper action been duly authorized, executed 
and delivered by the Employer and all steps necessary have been taken to 
constitute this Agreement a valid and binding obligation of the Employer.
(c) There is no litigation or proceeding pending, or to the knowledge of the 
Employer threatened, against the Employer or any other person affecting in 
any manner whatsoever the right of the Employer to execute this Agreement 
or to otherwise comply with its obligations contained in this Agreement.
(d) The employees to be covered by this Agreement had not commenced work 
for the Employer as of the date of the execution of the Preliminary Iowa New 
Jobs Training Agreement between the Area School and the Employer (the 
"Preliminary Agreement"), and those employees are or will be employed in 
new jobs within the meaning of the Act in connection with the expansion of 
the Employer's business operations.
(e) The Employer is engaged in interstate or intrastate commerce for the purpose 
of manufacturing, processing or assembling products, conducting research 
and development, or providing services in interstate commerce, but excluding 
retail, health or professional services, all within the meaning of the Act.
(f) The Employer will not use any of the funds disbursed to the Employer from 
the proceeds of the Certificates directly or indirectly to provide any airplane, 
skybox or other private luxury box, health club facility, facility primarily used 
for gambling or store the principal business of which is the sale of alcoholic 
beverages for consumption off premises.
(g) The Employer will not use any of the funds disbursed to the Employer from 
the proceeds of the Certificates directly or indirectly to finance the purchase 
of land, facilities or other depreciable property of the Employer or any other
person, except the Area School.
The Employer understands that this Agreement is entered into upon the 
expectation that the new jobs credit from withholding and the incremental 
property taxes (as defined in the Act), if any have been authorized by the 
local jurisdiction to fund training certificates for this project, to be provided 
from the new jobs to be created by the Employer as part of the Project and 
from the construction and/or remodeling of facilities where the new jobs are 
created will be in an amount sufficient to fund the Project, including the 
principal, premium, if any, and interest on the Certificates. These 
expectations are based solely upon the Employer’s projections, which have 
not been verified by the Area School and for which the Area School takes no 
responsibility. In the event that the funds generated by the new jobs credit 
from withholding and the incremental property taxes are insufficient to fund 
the Project, including the principal, premium, if any, and interest on the 
Certificates, the Employer understands that it will be financially responsible 
for any shortfall and that the Area School shall have no responsibility for such 
shortfall.
Employer agrees that it shall provide all information requested by the College, 
the Iowa Economic Development Authority or the Iowa Department of 
Education for purposes of establishing a consistent and meaningful database 
to track aggregate wages of employees over time and evaluate the 
effectiveness of job training programs. Such information shall include the 
Social Security numbers of all individual employees for which withholding 
credit is claimed as a part of the Project. Such information shall be provided 
directly to the College or the Iowa Department of Education upon forms 
provided by the College or the Economic Development Authority.
The Program Services are for the purpose of providing education and training 
services to persons to be employed as a part of the Project. The new jobs to 
be created as a result of the Project will be located at the site legally described 
on Exhibit "B" attached hereto.
ARTICLE II
PROJECT; PROGRAM SERVICES
Section 2.1. As used herein, references to the "Project" shall include the program 
services (the "Program Services") and the on-the-job training program for the 
Employer described on Exhibit "A" attached hereto and incorporated herein by 
reference, as well as this Agreement and all activities of the Area School in 
connection herewith. Exhibit "A" shows the number of employees, areas of 
training, training period and other information with respect to the Project, including 
the estimated costs of the Project. References herein to "Project Costs" include 
any costs incurred by the Area School in connection with the Project or authorized 
by the Area School as a part of the Project. Included as a part of Exhibit "A" and 
incorporated by reference is a copy of the proposed budget of the Area School and 
the Employer with respect to the Project. References herein to the "new jobs 
credit from withholding" shall mean the new jobs credit from withholding authorized 
in connection with the Project by Section 5 of the Act, and references herein to 
"incremental property taxes” shall mean the incremental property taxes authorized 
in connection with the Project by Section 4 of the Act.
Section 2.2. The Area School agrees to provide the Program Services if and to the 
extent that funds are available to pay the costs of the Program Services from the 
proceeds of the issuance of the Certificates or from the Employer. The Employer 
and the Area School will cooperate in the coordination and programming of the 
specific expenditures and operation of the Project within the guidelines set out in 
Exhibit "A".
Section 2.3. The Employer agrees to pay or cause to be paid all necessary and 
incidental costs of the Project, including principal and interest on the Certificates. 
Such costs shall be paid from amounts in the Project Fund (as hereinafter defined) 
and from the new jobs credit from withholding with respect to persons employed at 
the Project and the incremental property taxes produced by the expansion by the 
Employer as a part of the Project, all as provided in the Act, or from funds of the 
Employer to the extent that such sources of payment are insufficient to pay ail costs 
of the Project, including principal and interest on the Certificates.
Section 2.4. The term of this Agreement shall not exceed ten (10) years and shall 
coincide with the period of time over which the Certificates mature and the Project 
Costs are deferred; provided, however, that this Agreement, and the repayment 
obligations of the employer shall not terminate until the Certificates have been paid 
in full.
Section 2.5. The Area School may revise the training curriculum from time to time 
with the consent of the Employer: provided that no revision shall be made which 
would change the Project to other than the purposes permitted by the Act.
Section 2.6. The Certificates shall be issued pursuant to the Resolution. The 
Resolution shall set forth the aggregate principal amount of the Certificates, the rate 
at which the Certificates bear interest, the maturity of the Certificates, the provisions 
for redemption of the Certificates, and such other matter, including the security for 
the Certificates, as the Board of Directors of the Area School shall determine.
Section 2.7. The proceeds from the sale of the Certificates shall be paid to the 
Area School and deposited in a separate fund established by the Area School (the 
"Project Fund"). Pending disbursement, the proceeds deposited in the Project 
Fund, together with any investment earnings thereon, shall be subject to a lien in 
favor of the holders of the Certificates as provided in the Resolution and may be 
used for the payment of the principal, premium, if any, and interest on the 
Certificates. Amounts in the Project Fund and interest earnings thereon shall be 
disbursed by the Area School for the payment of Project Costs approved by the 
Area School to the extent not used for the payment of the principal, premium, if 
any, and interest on the Certificates. The Employer shall not commit any funds in 
the Project Fund without the prior written approval of the Area School and shall 
have no right to receive any amounts in the Project Fund except as approved by 
the Area School.
Section 2.8. In the event that moneys in the Project Fund are not sufficient to pay 
all costs of the Project, the Employer will, nonetheless, pay all costs of the Project 
in excess of the moneys in the Project Fund in full from its own funds. If the 
Employer should pay any portion of such costs, it shall not be entitled to any 
reimbursement therefore from the Area School; nor shall it be entitled to any 
abatement, diminution or postponement of the payments required to satisfy the debt 
service requirements on the Certificates. The Employer will, however, be entitled, 
to the extent permitted by the Act, to reimbursement of any of its funds used for the 
payment of Project Costs from the Project Fund when a surplus is attained in the 
Project Fund and not needed to satisfy the debt service requirements on the 
Certificates.
Section 2.9. In the event that Certificates are not issued by the Area School, the 
Employer agrees to pay to the Area School an amount sufficient to reimburse the 
Area School for all reasonable and necessary expenses incurred by the Area School 
in connection with the Project, including but not limited to legal fees and any Project 
Costs incurred to provide training to employees in new jobs as part of the Project.
Section 2.10. Amounts received by the Area School from the new jobs credit from 
withholding and incremental property taxes with respect to the Project shall be 
deposited in a separate fund to be held by the Area School (the "Revenue Fund"). 
The Area School and the Employer agree that amounts in the Revenue Fund shall 
be pledged by the Area School for the payment of the principal, premium, if any, and 
interest on the Certificates in accordance with and subject to the provisions of the 
resolution. Any interest earnings on the Revenue Fund may be used for the
payment of the principal, premium, if any, and interest on the Certificates or as 
otherwise determined by the Area School,
ARTICLE Hi 
PAYMENTS AND SECURITY
Section 3.1. Upon issuance of the Certificates, the Area School shall provide the 
Employer with a schedule showing the payments of the principal and interest on the 
Certificates, provided that the failure to provide such schedule to the Employer shall 
in no way diminish the liability of the Employer for the payments provided herein to 
be made by the Employer. In the event that the new jobs credit from withholding 
with respect to persons employed at the Project and the incremental property taxes 
produced by the expansion by the Employer as a part of the Project are insufficient 
for the payment of each payment of principal and interest on the Certificates on the 
date when due, the Employer shall make, or cause to be made, payments to the 
Area School in the amount of any such deficiency not later than the date when such 
principal and interest are due on the Certificates, in any event, the sum of all 
payments under this Agreement shall be sufficient to pay the total amount due with 
respect to such principal of and interest on the Certificates as and when due. The 
Employer shall not be entitled to any reimbursement for any payments made by it 
for purposes of paying principal and interest on the Certificates and shall not under 
any circumstances be entitled to any right of set-off with respect to payments due 
hereunder.
Section 3.2. The Employer shall make, or cause to be made, all payments required 
hereunder directly to the Area School at its principal office for application to the 
payment of the corresponding installments of principal, premium, if any, and interest 
on the Certificates.
Section 3.3. The obligations of the Employer to make payments shall be absolute 
and unconditional upon issuance of the Certificates, and the Employer shall make 
such payments without abatement, diminution or deduction regardless of any cause 
or circumstances whatsoever including, without limitation, any defense, set-off, 
recoupment or counterclaim which the Employer may have or assert against the 
Area School or any other person.
Section 3.4. To secure the payment by the Employer of the payments required 
hereunder and compliance by the Employer with all the terms, provisions and 
conditions hereof, the Employer agrees that the new jobs credit from withholding 
and the incremental property taxes shall be pledged for payment of the principal, 
premium, if any, and interest on the Certificates as provided by the resolution. The 
Employer further agrees that the payments required to be made by it hereunder are 
a lien upon the Employer's business property in the State of Iowa, including 
specifically the property described on Exhibit "B" attached hereto, until paid and have 
equal precedence with ordinary taxes and shall not be divested by a judicial sale.
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Property subject to this lien may be sold for sums due and delinquent at a tax sale, 
with the same forfeitures, penalties and consequences as for the nonpayment of 
ordinary taxes. The purchaser at any such tax sale shall obtain the property subject 
to the remaining payments.
ARTICLE IV 
EVENTS OF DEFAULT AND REMEDIES
Section 4.1. Each of the following shall constitute an "event of default" hereunder:
(a) The Employer shall fail to make any payment required to be made by the 
Employer on or prior to the date on which such payment is due and payable 
and such failure continues for a period of five (5) business days thereafter.
(b) The Employer shall fail to observe and perform any other agreement, term 
or condition contained in this Agreement, if such failure continues for a 
period of thirty (30) days after notice of such failure is given to the Employer 
by the Area School, or for such longer period as the Area School may agree 
to in writing; provided, that if the failure is of such nature that it cannot be 
corrected within the applicable period, such failure shall not constitute an 
event of default so long as the Employer institutes curative action within the 
applicable period and diligently pursues such action to completion.
(c) The Employer shall (i) admit in writing its inability to pay its debts generally 
as they become due; (ii) have an order for relief entered in any case 
commenced by or against it under the federal bankruptcy laws, as now or 
hereafter in effect; (iii) commence a proceeding under any other federal or 
state bankruptcy, insolvency, reorganization or other similar law, or have 
such a proceeding commenced against it and either have an order of 
insolvency or reorganization entered against it or have the proceeding 
remain undismissed and unstayed for 90 days; (iv) make an assignment for 
the benefit of creditors; or (v) have a receiver or trustee appointed for it or 
for the whole or any substantial part of its property.
(d) Any representation or warranty made by the Employer herein or any 
statement in any report, certificate, financial statement or other instrument 
furnished in connection with this Agreement or in connection with the sale 
of the Certificates shall at any time prove to have been false or misleading 
in any material respect when made or given.
(e) The Employer shall cease operations at the Project Site.
Upon the happening of an event of default specified in (c) above, all 
obligations of the Employer hereunder shall be and become immediately
due and payable, and upon the happening of any other event of default the 
Area School may declare all obligations of the Employer hereunder to be 
immediately due and payable by written notice to the Employer, and upon 
the giving of such notice such obligations shall be and become immediately 
due and payable without any further action by the Area School.
The declaration of an event of default under Subsection (c) above, and the 
exercise of remedies upon any such declaration shall be subject to any 
applicable limitations of federal bankruptcy law affecting or precluding such 
declaration or exercise during the pendency of or immediately following any 
bankruptcy, liquidation or reorganization proceedings.
Section 4.2, Whenever an event of default shall have happened and be 
continuing, the Area School may take whatever action at law or in equity may 
appear necessary or desirable to collect the payments due and other amounts 
then due and thereafter to become due under this Agreement, or to enforce 
performance and observance of any other obligation or agreement of the 
Employer under this Agreement. Notwithstanding the foregoing, the Area School 
shall not be obligated to take any step which in its opinion will or might cause it to 
expend time or money or otherwise incur liability unless and until a satisfactory 
indemnity bond has been furnished to the Area School at no cost or expense to 
the Area School. Any amounts collected as payments
or applicable to payments and any other amounts which would be applicable to 
payment of principal and premium, if any, and interest on the Certificates collected 
pursuant to action taken under this Section shall be paid to the holders of the 
Certificates for application to such payment.
Section 4.3. No remedy conferred upon or reserved to the Area School by this 
Agreement is intended to be exclusive of any other available remedy or remedies, 
but each and every remedy shall be cumulative and shall be in addition to every 
other remedy now or hereafter existing at law, in equity or by statute. No delay or 
omission to exercise any right or power accruing upon any default shall impair any 
such right or power or shall be construed to be a waiver thereof, but any such right 
and power may be exercised from time to time and as often as may be deemed 
expedient. In order to entitle the Area School to exercise any remedy reserved to 
it in this Article, it shall not be necessary to give any notice, other than such notice 
as may be expressly required herein.
Section 4.4. In the event any agreement contained in this Agreement should be 
breached by either party and thereafter waived by the other party, such waiver 
shall be limited to the particular breach so waived and shall not be deemed to 
waive any other breach hereunder.
ARTICLE V 
MISCELLANEOUS
Section 5.1. All notices, certificates, requests or other communications hereunder 
shall be in writing and shall be deemed to be sufficiently given when mailed by 
registered or certified mail, postage prepaid, addressed to the appropriate notice 
address as follows:
If to the Area School: Robert Denson, President
Des Moines Area Community College 
2006 S. Ankeny Blvd.
Ankeny, Iowa 50023




Employer and the Area School may, by notice given hereunder, designate any 
further or different addresses to which subsequent notices, certificates, 
requests or other communications shall be sent.
Section 5.2. All covenants, stipulations, obligations and agreements of the Area 
School contained in this Agreement shall be effective to the extent authorized and 
permitted by applicable law. No such covenant, stipulation, obligation or 
agreement shall be deemed to be a covenant, stipulation, obligation or agreement 
of any present or future member, officer, agent or employee of the Area School or 
the Board of Directors of the Area School other than in his official capacity. Neither 
the members of the Board of Directors of the Area School nor any official of the 
Area School executing the Certificates shall be liable personally on the Certificates 
or be subject to any personal liability or accountability by reason of the issuance 
thereof or by reason of the covenants, stipulations, obligations or agreements of 
the Area School contained in this Agreement, the Resolution or the Certificates.
Section 5.3. This Agreement shall inure to the benefit of and shall be binding in 
accordance with its terms upon the Area School, the Employer and their respective 
permitted successors and assigns provided that this Agreement may not be 
assigned by the Employer and may not be assigned by the Area School except as 
may be necessary to enforce or secure payment of the principal, premium, if any, 
and interest on the Certificates.
Section 5.4. This Agreement may be executed in any number of counterparts, 
each of which shall be regarded as an original and all of which shall constitute but 
one and the same instrument.
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Section 5.5. If any provision of this Agreement, or any covenant, stipulation, 
obligation, agreement, act, or action, or part thereof made, assumed, entered into 
or taken hereunder or any application hereof, is for any reason held to be illegal or 
invalid, such illegality or invalidity shall not affect any other provision of this 
Agreement or any other covenant, stipulation, obligation, agreement, act or action 
or part thereof, made, assumed, entered into or taken hereunder, or any other 
application hereof, each of which shall be construed and enforced as if such illegal 
or invalid portion were not contained herein. Nor shall such illegality or invalidity 
or any application hereof affect any legal and valid application hereof, and each 
such provision, covenant, stipulation, obligation, agreement, act or action, or part 
shall be deemed to be effective, operative, made, entered into or taken in the 
manner and to the full extent permitted by law.
Section 5.6. This Agreement shall be governed exclusively by and construed in 
accordance with the laws of the State of Iowa.
Section 5.7. The Area School agrees to use its best efforts to sell and issue the 
Certificates and the Employer agrees that it will cooperate with the Area School 
to provide any necessary financial information in connection with the sale of the 
Certificates. It is understood and agreed that if the Certificates are not marketed 
and, in the sole discretion of the Area School, are not marketable within a 
reasonable time, this Agreement and the Project shall be terminated. In such 
event, the Employer shall continue to be liable for Project Costs previously 
incurred as provided in Section 2.9 hereof.
Section 5.8. The Employer agrees to keep its business property where the Project 
will be located continuously insured, in an amount at least equal to the total amount 
of the Certificates outstanding, against loss or damage by fire, lightning, such other 
perils as are covered by standard “extended coverage" endorsements, vandalism 
and malicious mischief and containing customary loss deductible provisions. If 
loss or damage occurs and the Employer determines not to rebuild or restore its 
business property to its former condition, the Employer agrees to cause the 
insurance proceeds to be applied to the payment of principal and interest on the 
Certificates.
Section 5.9. Employer agrees to indemnify and hold harmless the Area School 
from and against any and all claims, demands, liabilities, losses, costs and 
expenses asserted against the Area School by any third party or any employee, 
agent or subcontractor of the Employer, including reasonable costs, collection 
expenses, attorney’s fees, and court costs which may arise because of any act of 
omission or commission, negligence, misconduct or other fault of Employer or 
Employer’s employees, agents or subcontractors, associated directly or indirectly 
with this Agreement. This provision shall survive termination of this Agreement.
Section 5.10. This Agreement shall supplement the Preliminary Agreement which, 
except as modified herein, is hereby ratified and confirmed and together this
Agreement and the Preliminary Agreement shall constitute one agreement 
between the Employer and the Area School with respect to the Project. Except for 
the Preliminary Agreement, the entire agreement of the parties is contained in this 
document and any certificates of the parties given in connection herewith. Oral or 
written statements which are not contained herein or in such certificates are hereby 
rendered null, void and of no effect.
ARTICLE VI 
SUPPLEMENTAL NEW JOBS CREDIT FROM WITHHOLDING
[X] Check here if this Article is to be a part of this Agreement; if the box is not checked, 
this Article shall be disregarded.
Section 6.1. The Employer and the Area School agree to a supplemental new 
jobs credit from withholding (the "Supplemental New Jobs Credit from 
Withholding”) in accordance with Section 15A.7 of the Code of Iowa, as 
amended. The Supplemental New Jobs Credit from Withholding shall be used to 
fund the additional project described on Exhibit "A” attached hereto (the 
“Additional Project"). Exhibit A also sets forth the jobs to which the Supplemental 
New Jobs Credit from Withholding shall apply. The Supplemental New Jobs 
Credit from Withholding shall be in an amount equal to one and one-half percent 
of the gross wages paid for such jobs by the
Employer pursuant to Section 422.16 of the Code of Iowa, as amended, and such 
amount is authorized to fund the Program Services described on Exhibit "A” 
attached hereto for the Additional Project.
Section 6.2. The Supplemental New Jobs Credit from Withholding shall be 
collected, accounted for, and may be pledged by the Area School in the same 
manner as described in Section 260E.5 of the Code of Iowa, as amended.
Section 6.3. The Additional Project to be funded from the Supplemental New Jobs 
Credit from Withholding shall be administered in the same manner as a project 
under the Act.
Section 6.4. The Employer agrees to pay wages for the jobs for which the 
Supplemental New Jobs Credit from Withholding is taken of at least the average 
county wage or average regional wage, whichever is lower, as compiled annually 
by the Iowa Economic Development Authority for the community economic 
betterment program. The average regional wage shall be based on the service 
delivery areas set forth in Section 84B.2 of the Code of Iowa, as amended. 
Eligibility for the Supplemental New Jobs Credit from Withholding shall be based 
solely on a one-time determination of starting wages by the Area School.
Section 6.5. In order to provide funds for the payment of the costs of the 
Additional Project, the Area School may borrow money, issue and sell certificates,
and secure the payment of the certificates in the same manner as described in 
Section 260E.6 of the Code of Iowa, as amended, including, but not limited to, 
providing the assessment of an annual levy as described in Section 260E.6, 
subsection 4. The Additional Program and the Supplemental New Jobs Credit 
from Withholding are in addition to, and not in lieu of, the program and credit 
authorized in the Act.
Section 6.6. All other provisions of this Agreement, including specifically the 
provisions of Article III hereof with respect to payments by the Employer and 
security for the Employer’s obligations, shall apply to the Additional Program, the 
Supplemental New Jobs Credit from Withholding, and the certificates to be issued 
to provide the funding for the Additional Program.
m
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IN WITNESS WHEREOF, the Area School and the Employer have caused this 
Agreement to be duly executed in their respective names by their duly authorized 
officers, all as of the date hereinabove written.
[END OF TEXT] ______
EMPLOYER
Pella Corporation
[Printed Name o f Employer] 
[Federal I.D. #] 42-0407670
State of Iowa 
County of Marion :ss
On this date: May 19, 2016
before me, a Notary Public in and for the above 
specified County and State, personally appeared 
[Name] Karin Peterson
to me personally known, who, being by me duly 
sworn upon oath, did say that he or she is the 
[Title] VP of Human Resources
of the above named Employer, a corporation 
organized in the State of !owa
that the foregoing instrument was signed on 
behalf of said Employer by authority of its Board 
of Directors; and acknowledged the execution of 
said instrument to be the voluntary act and deed 
of said Officer by him or her voluntarily executed.




Notarial Seal - Iowa 
Commission Number 792414 
My Commission Expires Oct 2, 2018
Notary PtAflW? unumyTJrirriraTe




[Printed hiame] Karin Peterson
[Printed Title] VP of Human Resources
Email address KAPeterson@pella.com
Date: May 19, 2016
ATTEST:
By;
[Printed Name] Melinda Brent
[Printed Title] H ::(L  ¿ t& d s& i f / i / s  .





State of Iowa 
County of Polk :ss
On this date: 
before me, a Notary Public in and for the above 
specified County.and S^te, pej^onally appeared 
[Name]





known, wno. being by me duly 
theoath, didrfsayrthat he she is 
çdûaJ
of Des Moines Area Community College, Ankeny 
Iowa; that the foregoing instrument was signed 
on behalf of Des Moines Area Community 
College by authority of the Board of Directors; 
and acknowledged the execution of said 
instrument to be the voluntary act and deed of 
said Officer by him or her voluntarily executed.
Given under my hand, and sea], this 
[Date] ! ' \ ( ~
Notary Public In and 
[Printed Name] 
Commission Expires'
)r Said County^ßd State ^
iW v W c T & ^
)ate]”T T ~











DMACC Business Resources 





Pella Corporation is a privately held window and door manufacturing company headquartered in Pella, 1A. 
The company has grown in its 90-year history from a team of three employees to more than 7,000 in 
multiple operations and sa les  locations throughout the United States. This project will be used for 
continued growth at the Pella and Carroll plants as well as the corporate headquarters.
LOCATION OF PROJECT
Pella and Carroll Iowa
BASE HEAD COUNT
2504
NUMBER OF NEW POSITIONS
220
PREVIOUS PROJECTS
Project #1 1986 Project #2 1992 Project #3 1997 Project #4 1997
Project #5 1999 Project #6 2004
SUPPLEMENTAL INFORMATION
All 220 of the new positions exceed the average regional wage.
PRELIMINARY DATE
Decem ber 15, 2014
PROJECT END DATE
Decem ber 15, 2016
LIST OF POSITIONS 
PROJECT #7
TITLE NUMBER OF 
POSITIONS
HOURLY WAGE
ADM -  PNE 5 S 32.44
ENG -  PNE 4 $ 21.04
ENG - SA1 9 S 38.30
FIN - SA1 4 3 36.59
HRM - SA1 2 $ 38.37
ITS - SA1 4 $ 33.17
LOG - OH1 4 $ 22.30
MAN - FH1 106 $ 18.96
M A N -FH 1 - Carroll 23 $ 18.96
MAN - SA1 g S 25.80
M A N -SA 1 - Carroll 2 $ 38.97
MRK - SA1 17 $ 38.97
NAS - SA1 2 $ 24.04
SLS - PNE 5 $ 22.00
SLS - SA1 5 S 42.13
SPC - SA1 1 S 24.40
ENG - SA1 3 S 28.35
MAN - SA1 1 S 24.11
NAS - SA1 2 S 21.63
MRK - SA1 1 S 24.11
SLS - PNE 11 $ 20.00
* All jobs receive the supplemental 1.5 %








• Flexible Spending Plans
• Health Savings Account
• Health Screening
• Vacation and holiday pay 







The training fund is generated by a credit to new jobs withholding taxes under the provision of HF 623, 
Iowa Code 260E, and through the supplemental New jobs Credit from Withholding (section 15.S .7 of the 
Iowa Code, as  amended).
The training plan details the specific allocation of the training funds in this budget.
I. JO B SKILL TRAINING $1,516,705
Empathy Training
Custom er Service
English as  a Second Language
Centralized Sales Training
New Employee Orientation





II. SUPERVISORY SKILLS S168,523
Professional Development (Passport, Compass, Ignite)
III. TRAINING MATERIALS $
Web Based Learning -  Online Courses 
PC Skills
IV. DMACC FEE $
V. ON THE JO B TRAINING $
TOTAL TRAINING BUDGET $1,685,228
The training began December 15. 2014 and will continue to November of 2019.
Upon receipt of proper documentation, reimbursement to Pella Corporation for training expenses will be 
m ade if the requests meet the guidelines of Iowa Code 260E, DMACC and this training plan.
This plan and budget may be revised to m eet the changing training needs of Pella Corporation with 
written consent of the company and DMACC. Any revision will be filed to adjust this original plan.
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EXHIBIT “ B”









Brief Legal Descriptions PELLA B 12,13 S RR & VAC MAIN BET OSK& SST& B 14 EXC L 5,6. 7 & VAC 
ALLEY ADJ & S ANNEX L 8,9,10,11; PLAT OF L 12,13 OF S ANNEX & PLAT OF 
L C, D OF SE1/4 SEC 10 & PTW1/2 SE1/4 & PT E1/2 SW1/4 & PT RR ROW ADJ 
TO N & VAC SOUTH ST BET BROADWY &2ND & VAC BROADWAY BET S 
PELLA B 14&15 & E130VAC E-W ALLEY BET L 12,138,14 B 15& E140VAC E-W 
ALLEY BET L 1.2& 11 B 15 & S ANNEX L5 N 200’ & S ANNEX L5 S208‘ & ALL L6 
& S ANNEX L7 COM NE COR W95’ S 133.5’ E31.75' S53.5 ' E63.25’ N187' TO 
BEG & S PELLA L5 E60 1 B14 & S PELLA L6 W40’ B14 & S PELLA L5 W10' & 
E30’ L6 B14 & S PELLA L7 B14 
(Note: Not to be used on legal documents)
Document(s) WD: 225-363 (7/12/1991)
AAM: 6D-225 (9/20/1993)










Carroll, IA L ocation :
P arcel N um ber: 
Deed Holder: 
P roperty  A ddress: 
C lass:
Map Area:
Legal D escrip tion:
07-29-100-023 
TRIGEN, LLC 
1750 US HWY 30 
INDUSTRIAL 
CARROLL-C
W 1/2 NW 1/4 & NW SW LYING N OF RR EXC LOT 2 IRR SUR W 1/4
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260E INFORMATION SHEET
Project Name Pella Corporation Project # 7 ■
Preliminary Date 12/15/2014 Training Consultant Kelly Mitchell
Project Address 102 Main St. Pella, IA
(City, C ounty)
Contact Person Brent Ewell Title Mgr. of Corporate Training
Address 102 Main St. Pella, IA 50219
Phone (641)621-6063 FAX (641) 621-3206
Email Address bmewell@pella.com
Legal Name Pella Corporation
Corporate Address 102 Main St. Pella, IA 50219
CEO Tim Yaggi
Phone (641) 621-1000 FAX (641) 621-6950
State and Y ear of Incorporation 1925 Fed ID # 42-0497670
Type of Corporation S Corporation SIC# 321210
Product or Service Window and Door Manufacturer
Base Iowa Employment 2504 Date 12/15/2014
Projected # of New Positions 220 Avg. Starting Salary $49,342.02
Bargaining Unit EH Yes [X] No
Projected Categories of Skills Training Needed: 








Estimated Issuance Training Fund $ 1,685,228
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WithhoMng Calculation • •
Job Title
Salary 
UDon Hire Hourly Wage
ADM - PNE $ 67,471.04 S 32.44
ADM - PNE $ 67,471.04 $ 32.44
ADM - PNE $ 67,471.04 $ 32.44
ADM - PNE $ 67,471.04 s 32.44
ADM- PNE $ 67,471.04 s 32.44
ENG - PNE $ 43,758.00 $ 21.04
ENG - PNE $ 43,758.00 s 21.04
ENG - PNE $ 43,758.00 $ 21.04
ENG-PNE $ 43,758.00 s 21.04
ENG - SA1 $ 79,656.53 $ 38.30
ENG - SA1 $ 79,656.53 s 38.30
ENG - SA1 $ 79,656.53 s 38.30
ENG - SA1 $ 79,656.53 s 38.30
ENG - SA1 $ 79,656.53 s 38.30
ENG - SA1 $ 79,656.53 s 38.30
ENG - SA1 $ 79,656.53 $ 38.30
ENG - SA1 $ 79,656.53 $ 38.30
ENG - SA1 $ 79,656.53 s 38.30
FIN - SA1 $ 76,105,20 s 36.59
FIN - SA1 $ 76,105.20 $ 36.59
FIN - SA1 $ 76,105.20 $ 36.59
FIN - SA1 $ 76,105.20 $ 36.59
HRM - SA1 $ 79,813.20 $ 38.37
HRM-SA1 s 79,813.20 s 38.37
ITS - SA1 5 68,989.80 $ 33.17
ITS - SA1 $ 68,989.80 $ 33.17
ITS - SA1 $ 68,989.80 s 33.17
ITS - SA1 $ 68,989.80 $ 33.17
LOG - OH1 $ 46,384.00 $ 22.30
LOG - OH1 $ 46,384.00 $ 22.30
LOG - OH1 $ 46,384.00 $ 22.30
LOG - OH1 $ 46,384.00 $ 22.30
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 s 18.96
MAN - FH1 5 39,431.48 s 18.96
MAN - FH1 S 39,431.48 s 18.96
MAN - FH1 S 39,431.48 s 18.96
MAN - FH1 $ 39,431.48 s 18.96
MAN - FH1 S 39,431.48 $ 18.96
MAN - FH1 S 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 s 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
D a t l V
• • • •
% of 2015 2015 % of 2016 2016 2 0 1 ^
P av rw ^Worked Payroll Worked Payroll
5/1/2015 $ 1.000 $ 67,471.04 $ 67,471.04
10/26/2015 #VALUE! 1.000 $ 67,471.04 $ 67,471.04
6/1/2015 #VALUE! 1.000 $ 67,471.04 $ 67,471.04
3/28/2016 #VALUE! 1.000 $ 67,471.04 $ 67,471.04
3/9/2015 #VALUE! 1.000 $ 67,471.04 3 67,471.04
2/29/2016 #VALUE! 1.000 $ 43,758.00 $ 43,758.00
3/2/2015 #VALUE! 1.000 $ 43,758.00 $ 43,758.00
9/8/2015 #VALUE! 1.000 $ 43,758.00 $ 43,758.00
5/26/2015 #VALUE! 1.000 $ 43,758.00 $ 43,758.00
2/29/2016 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
1/18/2016 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
1/11/2016 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
7/20/2015 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
7/27/2015 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
1/26/2015 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
6/1/2015 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
6/1/2015 #VALUE! 1.000 $ 79,656.53 $ 79,656.53
1/11/2016 #VALUE! 1.000 ■$ 79,656.53 $ 79,656.53
9/21/2015 #VALUE! 1.000 $ 76,105.20 $ 76,105.20
3/28/2016 #VALUE! 1.000 $ 76,105.20 $ 76,105.20
8/31/2015 #VALUE! 1.000 $ 76,105.20 $ 76,105.20
6/22/2015 #VALUE! 1.000 % 76,105.20 $ 76,105.20
3/14/2016 #VALUE! 1.000 $ 79,813.20 $ 79,813.20
10/26/2015 #VALUE! 1.000 $ 79,813.20 $ 79,813.20
4/4/2016 #VALUE! 1.000 $ 68,989.80 $ 68,989.80
4/13/2015 #VALUE! 1.000 $ 68,989.80 $ 88,989.80
6/1/2015 #VALUE! 1.000 $ 68,989.80 $ 68,989.80
6/1/2015 #VALUE! 1.000 $ 68,989.80 $ 68,989.80
12/28/2015 #VALUE! 1.000 $ 46,384.00 $ 46,384.00
6/1/2015 #VALUE! 1.000 $ 46,384.00 $ 46,384.00
5/18/2015 WALUEl 1.000 $ 46,384.00 $ 46,384.00
3/30/2015 #VALUE! 1.000 $ 46,384.00 $ 46,384.00
2/1/2016 #VALUE! 1,000 $ 39,431.48 $ 39,431.48
8/31/2015 #VALUE! 1,000 $ 39,431.48 $ 39,431.48
3/14/2016 s $ 82,017,478.40
3/14/2016 #VALUE! $ 2,233,701.33 $84,251,179.73
8/10/2015
6/8/2015






MAN - FH1 f 39,431.4# $ 78.96
MAN-FH1 s 39,431.48 S 78.96
MAN - FH1 s 39,431.48 $ 78.96
MAN - FH1 s 39,431,48 $ 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 S 78.96
MAN-FH1 s 39,431.48 S 78.96
MAN - FH1 s 39,431.48 $ 78.96
MAN-FH1 $ 39,431.48 $ 78.96
MAN-FH1 $ 39,431.48 S 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN - FH1 s 39,431.48 s 18.96
MAN - FH1 s 39,431.48 s 18.96
MAN - FH1 s 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 S 78.96
MAN - FH1 s 39,431.48 $ 78.96
MAN - FH1 s 39,431.48 S 78.96
MAN - FH1 s 39,431.48 i 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 $ 78.96
MAN -FH1 s 39,431.48 S 78.96
MAN - FH1 s 39,431.48 5 78.96
MAN - FH1 s 39,431.48 $ 78.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 $ 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN - FH1 $ 39,431.48 S 18.96
MAN-FH1 s 39,431.48 S 18.96
MAN - FH1 $ 39,431.48 5 18.96
















































MRK - SA1 • 0 81,050.60 $ 38.97 #  1Í19/2015
MRK-SAI s 81,050.68 $ 38.97 ^ K 0 1 5
MRK - SA1 $ 81,050.68 $ 3 8.97 ^R/2015
MRK - SA1 $ 81,050.68 $ 38.97 5/26/2015
ÑAS - SA1 $ 50,010.00 $ 24.04 2/29/2016
ÑAS - SA1 $ 50,010,00 s 24.04 12/28/2015
SLS - PNE s 45,760.00 $ 22.00 1/4/2016
SLS - PNE s 45,760.00 $ 22.00 1/4/2016
SLS - PNE $ 45,760.00 $ 22.00 1/4/2016
SLS - PNE $ 45,760.00 $ 22.00 1/4/2016
SLS - PNE $ 45,760.00 $ 22,00 1/4/2016
SLS - SA1 $ 87,626.40 s 42.13 1/19/2015
SLS - SA1 s 87,626.40 s 42.13 3/18/2016
SLS - SA1 s 87,626.40 $ 42.13 6/1/2015
SLS - SA1 $ 87,626.40 $ 42.13 2/2/2015
SLS - SA1 $ 87,626.40 $ 42.13 7/6/2015
SPC - SA1 s 50,760.00 s 24.40 2/1/2016
ENG - SA1 s 60,000.00 $ 28.85 5/1/2016
ENG - SA1 5 60,000.00 $ 28.85 5/1/2016
ENG - SA1 $ 60,000.00 s 28.85 5/1/2016
MAN - SA1 $ 50,140.00 $ 24.11 5/1/2016
ÑAS - SA1 $ 45,000.00 $ 21.63 5/1/2016
ÑAS - SA1 $ 45,000.00 $ 21.63 5/1/2016
MRK - SA1 s 50,140.00 $ 24.11 5/1/2016
SLS - PNE s 41,600.00 $ 20.00 12/1/2016
SLS - PNE $ 41,600.00 5 20.00 5/1/2016
SLS - PNE $ 41,600.00 s 20.00 5/1/2016
SLS - PNE $ 41,600.00 $ 20.00 5/1/2016
SLS - PNE $ 41,600.00 $ 20.00 5/1/2016
SLS-PNE $ 41,600.00 $ 20.00 5/1/2016
SLS- PNE s 41,600.00 $ 20.00 5/1/2016
SLS - PNE $ 41,600.00 s 20.00 5/1/2016
SLS - PNE $ 41,600.00 s 20.00 5/1/2016
SLS - PNE $ 41,600.00 s 20.00 5/1/2016
SLS - PNE $ 41,600.00 $ 20.00 5/1/2016
$ 49,342.02
IOWA ASSOCIATION OF COMMUNITY COLLEGE TRUSTEES 
DEFINED CONTRIBUTION RETIREMENT PLAN (“PLAN”) 
PARTICIPATION AGREEMENT
The undersigned Institution, by executing this Participation Agreement, elects to become a participating 
employer in the restated Iowa Association of Community College Trustees Defined Contribution Retirement 
Plan as if the Institution were a signatory to that Plan. The Institution accepts, and agrees to be bound by, all of 
the elections granted under the provisions ofthe Plan as made by the Iowa Association of Community College 
Trustees as Plan Sponsor. Defined terms used herein have the meaning set forth in the Plan document
1. The effective date of the undersigned Institution’s participation in the designated Plan is: January 1,2016.
2. The undersigned Institution's adoption of this Plan constitutes:
[ ] (a) The adoption of a new plan by the Institution.
(b) The adoption of an amendment and restatement of a plan currently maintained by 
the Institution, identified as Iowa Association of Community College Trustees Defined 
Contribution Retirement Plan and having an original effective date of July 1,1994.





Acceptance by the Plan Sponsor of the Plan.






[Note: Each Institution must execute a separate Participation Agreement.]
RETROACTIVE AMENDMENT 
TO THE IOWA ASSOCIATION OF COMMUNITY COLLEGE TRUSTEES 
DEFINED CONTRIBUTION RETIREMENT PLAN
This Amendment is made this 16lh day of June. 2016. by the Iowa Association of 
Community College Trustees (the "Association”) as plan sponsor of the Iowa Association of 
Community College Trustees Defined Contribution Retirement Plan ("Plan”).
RECITALS
The Plan was adopted in 1994 to provide a statutory alternative to the defined benefit 
Iowa Public Employees' Retirement System ("IPERS"). Iowa Code Section 97B.42 (1993) gave 
employees of a community college Ihe specific authority to participate in such alternative plan 
provided that certain conditions were met. One of those conditions was that the rate of 
contribution could not exceed the rate mandated by I PER S. That condition continues to apply 
today. Iowa Code § 97B.42(7) (2015).
Section 3.1 of the Plan provides a fixed percentage of compensation that is contributed to 
TIAA-CREF and invested in one or more proprietary mutual funds. The percentage fixed by 
Section 3.1 was the IPERS mandated rate during 1994. Iowa Code § 97B.11 (1993). Since that 
time, the rale mandated by IPERS has changed. This Amendment changes the fixed contribution 
rate of Section 3.1 to make reflect the actual contribution rates contributed for Plan Years after 
1994 which also reflect the IPERS rates in effect during that lime.
Article VIII of the Plan permits the Association to amend the Plan's provisions.
THEREFORE, in accordance with Article VIII of the Plan. Section 3.1 of the Plan is 
hereby retroactively amended, effective for the Plan Year and Limitation Year beginning in 2007 
and each Plan Year thereafter, to reflect the actual contribution rates in effect for each plan year, 
as shown below:
Institution's Contribution as a Participant's Contribution as a
Percentage o f  Compensation Percentage o f  Compensation
K ffective Ju ly 1.1994 5.75% 3.70%
BtTcciive Ju ly 1.2007 6.05% 3.90%
E ffective  Ju ly 1.2008 6.35% 4. 10%
H ffeciive Ju ly 1.2009 6.65% 4.30%
E ffe c tiv e  Ju ly I . 2O10 6.95% 4.50%
H ffectivc Ju ly 1,2011 8.07% 5J 8%
K ftective Ju ly 1.2012 8.67% 5.78%
KfTecrivc Ju ly 1.2013 8.93% 5.95%
K ffective  Ju ly 1.2014 S .93% 5.95%
KiTectise Ju ly  !1.2015 S .93% 5.95%
IN WITNESS WHEREOF, the Association has executed this Amendatory Agreement on the day 
set forth above
IOWA ASSOCIATION OF COMMUNITY 
COLLEGE TRUSTEES /
IvIÎ DoÎan' Executive Director
Receipts and acceptances of this amendment by Iowa Community Colleges follow 
this page
The undersigned officer of the referenced Iowa Community College, hereby 
acknowledges receipt of AMENDMENT TO THE IOWA ASSOCIATION OF 
COMMUNITY COLLEGE TRUSTEES DEFINED CONTRIBUTION 
RETIREMENT PLAN regarding contribution percentages, and accepts the 
amendment.
fk /Im/us kt*. fmm
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ARTICLE I - ESTABLISHMENT OF PLAN
1.1 Establishment of Plan. The Iowa Association of Community College Trustees
(the “Association”) on the day o f____________ , 2016, restates the Iowa Association
of Community College Trustees Defined Contribution Retirement Plan originally established 
July 1,1994.
This Plan document sets forth the provisions of this Code Section 403(a) Defined 
Contribution (Money Purchase) Retirement Plan. Plan Contributions shall be invested, at the 
direction of each Participant, in one or more of the Funding Vehicles available to Participants 
under the Plan.
ARTICLE n  - ELIGIBILITY FOR PARTICIPATION
2.1 Eligibility. Iowa Code Section 97B.42 (1993), as amended, provides that an 
Eligible Employee shall become a member of IPERS unless he or she shall elect to become a 
Participant in this Plan in lieu of either (i) continuing as a member of IPERS after June 30, 1994, 
or (ii) becoming a member of IPERS upon being employed by an Institution. The provisions of 
Iowa Code Section 97B.42 shall be interpreted and applied so as to permit an employee to 
exercise his or her election to become a Participant in this Plan, rather than IPERS, as follows:
A. Any Eligible Employee in the employment of an Institution on June 30, 
1994 may irrevocably elect to become a Participant within the first eighteen (18) months 
following the effective date of this Plan. Any employee who does not elect to become a 
participant in this Plan within such eighteen (18) month period shall remain a member of IPERS 
and shall not be eligible to elect to participate in this Plan.
B. Any Eligible Employee whose employment by an Institution shall become 
effective on or after July 1, 1994 may irrevocably elect to become a Participant within a period 
of sixty (60) days following the effective date of his or her employment at that Institution. Any 
employee who does not elect to become a Participant within such sixty (60) day period shall 
remain a member of IPERS and shall not be eligible to elect to participate in that Institution's 
Plan at a later date.
2.2 Participation. Any Eligible Employee who shall irrevocably elect to participate in 
this Plan will begin participation in this Plan on the first of the month immediately following his 
or her election.
2.3 Notification. The Institution will notify each Eligible Employee when 
participation in the Plan begins. Each Participant is entitled to the benefits and is bound by all of 
the terms, provisions and conditions of this Plan, including any and all amendments which from 
time to time may be adopted, including the terms, provisions and conditions of any contract 
and/or certificate under the Plan.
2.4 Reemployment. An Eligible Employee who is reemployed by the Institution and 
who has met the participation requirements of Section 2.1 before termination will be eligible for 
participation immediately upon reemployment.
2.5 Enrollment in Plan. To participate in this Plan, an Eligible Employee shall 
complete and return to the Institution the appropriate enrollment form(s) for the Fund Sponsor
and Funding Vehicle(s) selected. An employee who has been notified that he or she is eligible to 
participate but who fails to return the enrollment forms will be deemed to have waived all of his 
or her rights under the Plan.
2.6 Cessation of Participation. An Eligible Employee will not continue to participate 
in this Plan if:
A. he or she is retired or separated from employment with the Institution; or
Q. the Plan is terminated.
ARTICLE m  - PLAN CONTRIBUTIONS
3.1 Plan Contributions. The Institution and Participants will make Plan Contributions 
for each Limitation Year in accordance with the following contribution schedule:
Institution's Contribution as a Participant's Contribution as a
Percentage of Compensation Percentage of Compensation
Effective July 1, 1994 5.75% 3.70%
Effective July 1,2007 6.05% 3.90%
Effective July 1,2008 6.35% 4.10%
Effective July 1,2009 6.65% 4.30%
Effective July 1,2010 6.95% 4.50%
Effective July 1,2011 8.07% 5.38%
Effective July 1,2012 8.67% 5.78%
Effective July 1,2013 8.93% 5.95%
Effective July 1,2014 8.93% 5.95%
Effective July 1,2015 8.93% 5.95%
Effective July 1,2016 8:93% 5.95%
Institution Plan Contributions shall be made to the Plan and credited to Participants not later than 
the last day of the Plan Year for which the Plan Contributions are made.
During a paid leave of absence, Plan Contributions will continue to be made for a Participant on 
the basis of Compensation then being paid by the Institution.
Participant Plan Contributions shall be made to the Plan and credited to Participants' 
Accumulation Accounts for each pay period as soon as administratively feasible, but in any 
event not later than the tenth (10th) day of the following month.
Participant Plan Contributions are designated “picked-up” by the Institution so as not to be 
included in the Participant’s gross income for federal tax purposes as provided by Code Section 
414(h)(2).
3.2 Allocation of Plan Contributions. Plan Contributions shall be forwarded to the 
Fund Sponsors of the Funding Vehicle(s) selected by a Participant, in accordance with the 
procedures established by the Institution, and may be allocated by the Participant to one or more 
Funding Vehicles in whole-number percentages. A Participant may change his or her allocation 
of future Plan Contributions to such Funding Vehicle(s).
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3.3 Transfer of Funds from Another Plan. The Fund Sponsor shall accept 
contributions which are transferred directly from any other plan qualified under Code Sections 
401(a), 401(k), 403(a), 403(b), 457(b) or 408, whether such plans are funded through a trustee 
arrangement or through an annuity contract, and whether such plans contain pre-tax or after-tax 
contributions, provided that such contributions are attributable only to employer and employee 
contributions and the earnings thereon and accompanied by instructions showing the respective 
amounts attributable to employer and employee contributions. Such funds and the accumulation 
generated from them shall be frilly vested and nonforfeitable at all times.
3.4 Reserved.
3.5 Statements. The Institution will determine the total amount of contributions to be 
made for each Participant from time to time on the basis of its books and records and in 
accordance with the provisions of this Article. When each contribution payment is made by an 
Institution, the Institution will prepare a statement showing the name of each Participant and the 
portion of the payment which is made for him or her and will deliver the statement to the 
appropriate Fund Sponsors, is final and binding on all Participants, their Beneficiaries or 
contingent annuitants, or any other person or persons claiming an interest in or derived from the 
contribution’s payment.
3.6 Reporting. Records for each Participant under this Plan are maintained on a 
calendar-year basis. At least once a year, a Fund Sponsor will send each Participant a report 
summarizing the status of his or her Accumulation Account as of December 31 each year. 
Similar reports or illustrations may be obtained by a Participant upon termination of employment 
or at any other time by writing directly to a Fund Sponsor.
3.7 Limitations. Notwithstanding anything to the contrary contained in this Plan, the 
obligation of an Institution to make contributions is subject to the provisions relating to the 
amendment and termination of the Plan; provided that no amendment or termination will affect 
any obligation of an Institution to make Plan Contributions with respect to Compensation earned 
by Participants before the date of amendment or termination.
3.8 No Reversion. Under no circumstances or conditions will any contribution of an 
Institution revert to, be paid to, or inure to the benefit of, directly or indirectly, the Institution. 
However, in the event that Plan Contributions are made by an Institution by mistake of fact, 
these Plan Contributions may be returned to the Institution within one year of the date that Plan 
Contributions were made.
3.9 Maximum Plan Contributions. Notwithstanding anything contained in this Plan to 
the contrary, the total Annual Additions made for any Participant for any year shall not exceed 
the lesser of:
(1) The Defined Contribution Dollar Limitation, or
(2) 100 percent of the Participant's Compensation for the Limitation Year.
Defined Contribution Dollar Limitation means, effective for Limitation Years beginning after 
December 31, 2001, $40,000, automatically adjusted under Code Section 415(d), effective 
January 1 of each year, as published in the Internal Revenue Bulletin. The new limitation shall 
apply to Limitation Years ending with or within the calendar year of the date of the adjustment, 
but a Participant’s Annual Additions for a Limitation Year cannot exceed the currently applicable
dollar limitation (as in effect before the January 1 adjustment) prior to January 1. However, after 
a January 1 adjustment is made, Annual Additions for the entire Limitation Year are permitted to 
reflect the dollar limitation as adjusted on January 1.
To the extent permitted by Code Section 415 and the regulations promulgated thereunder, if the 
Annual Additions exceed the Section 415 limitations, then effective July 1, 2007, the excess 
amounts will be disposed of in accordance with the Employee Plans Compliance Resolution 
System (“EPCRS”) as set forth in Revenue Procedure 2013-12 or any superseding guidance, 
including, but not limited to, the preamble of the final Section 415 regulations.
If the limitations are exceeded because the Participant is also participating in another Plan 
required to be aggregated with this Plan for Code Section 415, then the extent to which Plan 
Contributions will be reduced, as compared with the extent to which annual benefits or 
contributions under any other plans will be reduced, will be determined by the Institution in a 
manner as to maximize the aggregate benefits payable to the Participant from all plans. If the 
reduction is under this Plan, the Institution will advise affected Participants of any additional 
limitation on their Plan Contributions required by this paragraph.
The amount of Plan Contributions will also be subject to the limitations of Code Section 403(b). 
The limitations of Code Section 403(b) are hereby incorporated by reference.
For purposes of applying the limitations under this Section 3.9 only, "Compensation" means:
the amount paid by the Institution to a Participant that must be reported as "wages, tips 
and other compensation'1 on the Participant*s Form W-2 for the Limitation Year.
Except as provided herein, Compensation for a Limitation Year is the Compensation 
actually paid or made available (or if earlier, includible in gross income) during such 
Limitation Year.
Compensation for a Limitation Year shall also include Compensation paid by the later of 
2 Vi months after a Participant's Severance from Employment with the Institution 
maintaining the plan or the end of the Limitation Year that includes the date of the 
Participant's Severance from Employment with the Institution maintaining the plan, if the 
payment is regular Compensation for services during the Participant's regular working 
hours, or Compensation for services outside the Participant’s regular working hours (such 
as overtime or shift differential), commissions, bonuses, or other similar payments, and, 
absent a Severance from Employment, the payments would have been paid to the 
Participant while the Participant continued in employment with the Institution.
Any payments not described above shall not be considered Compensation if paid after 
Severance from Employment, even if they are paid by the later of 2 1/2 months after the 
date of Severance from Employment or the end of the Limitation Year that includes the 
date of Severance from Employment
Compensation shall include Differential Wage Payments. Differential Wage Payments
means any payments which are made by an Institution to an individual with respect to 
any period during which the individual is performing Qualified Military Service (as 
defined in Section 10.27) while on active duty for a period of more than 30 days, and 
represents all or a portion of the wages the individual would have received from the 
Institution if the individual were performing service for the Institution. Qualified 
Military Service is defined in Code Section 414(u)(5) and means any service in the 
uniformed services by any individual if such individual is entitled to reemployment rights 
with respect to such service.
Back pay, within the meaning of section 1.415(c)-2(g)(8) of the regulations, shall be 
treated as Compensation for the Limitation Year to which the back pay relates to the 
extent the back pay represents wages and compensation that would otherwise be included 
in this definition.
Compensation paid or made available during such Limitation Year shall include amounts 
that would otherwise be included in Compensation but for an election under Code 
Section 125(a), 132(f)(4), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b).
Compensation shall also include deemed Code Section 125 Compensation. Deemed Code 
Section 125 Compensation is an amount that is excludible under Code Section 106 that is 
not available to a Participant in cash in lieu of group health coverage under a Code 
Section 125 arrangement solely because the Participant is unable to certify that he has 
other health coverage. Amounts are deemed Code Section 125 Compensation only if the 
Institution does not request or otherwise collect information regarding the Participant's 
other health coverage as part of the enrollment process for the health plan.
Compensation shall not include amounts paid as Compensation to a nonresident alien, as 
defined in Code Section 7701(b)(1)(B), who is not a Participant in the Plan to the extent 
the Compensation is excludible from gross income and is not effectively connected with 
the conduct of a trade or business within the United States.
ARTICLE IV - FUND SPONSORS/FUNDING VEHICLES
4.1 Fund Snonsors/Funding Vehicles. Plan Contributions shall be invested in one or 
more Funding Vehicles available to Participants under this Plan. The Fund Sponsors and their 
respective Funding Vehicles are as follows:
A. Teachers Insurance and Annuity Association of America (“TIAA”) 
Funding Vehicle: TIAA Retirement Annuity
B. College Retirement Equities Fund (“CREF”)
Funding Vehicle: CREF Retirement Unit-Annuity -
1. Stock Account
2. Money Market Account
3. Bond Market Account
4. Social Choice Account
5. Global Equities Account
6. Indexed Account
7. Growth Account
The Institution's initial choice of Funding Vehicles is not intended to limit future 
additions or deletions of Funding Vehicles.
Any additional Accounts offered by TIAA-CREF under institutional retirement plans will 
automatically be made available to Participants under this Plan.
4.2 Fund Transfers. At any time before retirement benefits begin, and subject to a 
Funding Vehicle's rules for transfers and in accordance with the provisions of the Code for 
maintaining the tax deferral of the Accumulations Account(s), a Participant may transfer funds 
accumulated under the Plan:
A. among the Plan’s approved CREF accounts;
B. from CREF to the TIAA Retirement Annuity; or
C. from the TIAA Retirement Annuity in substantially equal payments over a
ten year period to CREF.
No other transfer is permitted.
ARTICLE V - VESTING
5.1 Plan Contributions. All Plan Contributions shall be nonforfeitable when such 
Plan Contributions are made.
ARTICLE VI - DISTRIBUTIONS
6.1 Distributions. Following Severance from Employment, a Participant may elect to 
receive distributions under any of the options set forth in the contracts between die Fund Sponsor 
and the Participant and/or the Institution. All distributions are subject to the applicable 
distribution requirements of section 6.7 hereof.
Not earlier than 180 days, but not later than 30 days, before the Participant's or Beneficiary's 
distribution date, the Institution must provide a benefit notice to a Participant or Beneficiary who 
is eligible to make an election under this Section 6.1. The benefit notice must explain the 
optional forms of benefit in the Plan, including the material features of those options, and the 
Participant's right to defer distribution until the Required Beginning Date or, if applicable, a 
surviving spouse sole Beneficiary's right to defer distribution until the calendar year in which the 
Participant would have attained age 70 1/2.
If a Participant or Beneficiary makes an election prescribed by this Section 6.1, the Fund 
Sponsor will distribute the Participant's benefit in accordance with that election. Any election 
under this Section 6.1 is subject to the requirements of Sections 6.7. The Participant or
Beneficiary must make an election under this Section 6.1 by filing his or her election form with 
the Institution at any time before the Fund Sponsor otherwise would commence to pay a 
Participant’s benefit in accordance with the requirements of Article VI.
The description of a Participant's or, if applicable, a surviving spouse sole Beneficiary's right, if 
any, to defer receipt of a distribution also will describe the consequences of failing to defer 
receipt of the distribution.
6.2 Optional Forms of Benefit. The optional forms of benefit are the Funding 
Vehicles provided by the Funds Sponsors under this Plan. Optional forms shall be equally 
available to all Participants choosing the Funding Vehicle. Optional forms of benefit available 
under this Plan are:
(a) single life annuities as provided under the Funding Vehicles;
(b) joint and survivor annuities as provided under the Funding Vehicles;
(c) cash withdrawals subject to the limitations in section 6.3 hereof;
(d) fixed period annuities, as provided under the Funding Vehicles;
(e) retirement transition benefits pursuant to section 6.4 hereof; and
(f) such other annuity and withdrawal options as provided under the Funding 
Vehicles.
Notification of Post-retirement Spousal Entitlement In the case of a Qualified Joint and 
Survivor Annuity, the Institution shall no less than 30 days and no more than 180 days 
before the date benefits commence provide each Participant a written explanation: (a) the 
terms and conditions of a Qualified Joint and Survivor Annuity; (b) the Participant’s right 
to make, and the effect of, an election to waive the Qualified Joint and Survivor Annuity 
form of benefit; and (c) the rights of a Participant’s spouse.
If the Participant, after receiving the explanation, elects a form of benefit and the spouse 
consents to the benefit (if necessary), the Plan will not fail to satisfy the requirements of 
this paragraph merely because the annuity starting date is less than 30 days after the 
written explanation is given to the Participant provided (1) the explanation is provided 
prior to the annuity starting date; (2) the distribution does not commence before the 
expiration of the 7-day period that begins the day after the explanation is provided to the 
Participant; and (3) prior to the expiration of the 7-day period, or the annuity starting 
date, if later, the Participant may revoke the distribution election.
(Section 6.2 amended effective 1/1/1997)
6.3 Cash Withdrawals. A Participant who has terminated employment is generally 
entitled to receive benefits in any form the Funding Vehicles shall permit A cash withdrawal 
will be made only with the consent of the Participant.
6.4 Retirement Transition Benefit. As a retirement transition benefit (“RTB”), a 
Participant may elect to receive a one-time payment of up to 10 percent of his or her 
Accumulation Account in the TIAA contracts or the CREF accounts or both at the time annuity 
income begins, provided that the one-sum payment from each TIAA contract and/or CREF 
Account does not exceed 10 percent of the respective Accumulation Account then being 
converted to retirement income.
6.5 Death Benefits. In the event a Participant dies before commencement of 
retirement benefit payments, the full current value of the vested amount in the Accumulation 
Account is then payable to the Beneficiary or Beneficiaries named by the Participant, under one 
of the options offered under the Participant’s Funding Vehicle.
Benefits payable under this section are subject to the minimum distributions rules of 
Section 401(a)(9) of the Code, as described in section 6.7 hereof.
6.6 Application for Benefits. Procedures for receipt of benefits are initiated by 
writing directly to the Fund Sponsors. Benefits will be payable by the Fund Sponsors upon 
receipt of a satisfactorily completed application for benefits and supporting documents. The 
necessary forms will be provided to the Participant, the Participant’s surviving spouse, or the 
Participant’s Beneficiary by the Fund Sponsors.
6.7 Minimum Distribution Requirements. The provisions of this Section will apply 
for purposes of determining required minimum distributions for calendar years beginning with 
the 2003 calendar year. The requirements of this Section shall apply to any distribution of a 
Participant’s vested Accumulation Accounts) and will take precedence over any inconsistent 
provisions of this Plan. Distributions in all cases will be made in accordance with Code Section 
401(a)(9) and the regulations promulgated thereunder.
A. Time and Manner of Distribution.
(1) Required Beginning Date. The Participant’s entire interest shall be 
distributed, or begin to be distributed, to the Participant no later than the Participant’s 
Required Beginning Date.
(2) Death of Participant Before Distributions Begin. If the Participant dies 
before distributions begin, the Participant's entire interest shall be distributed, or begin to 
be distributed, no later than as follows:
(a) If the participant’s surviving spouse is the Participant’s sole 
designated Beneficiary, then distributions to the surviving spouse shall begin by 
December 31 of the calendar year immediately following the calendar year in 
which the Participant died, or by December 31 of the calendar year in which the 
Participant would have attained age 70%, if later.
(b) If the participant’s surviving spouse is not the Participant’s sole 
designated beneficiary, then distributions to the designated beneficiary shall begin 
by December 31 of the calendar year immediately following the calendar year in 
which the Participant died.
(c) If there is no designated Beneficiary as of September 30 of the year 
following the year of the Participant’s death, the Participant’s entire interest shall 
be distributed by December 31 of the calendar year containing the fifth 
anniversary of the Participant’s death.
(d) If the Participant’s surviving spouse is the Participant’s sole 
designated Beneficiary and the surviving spouse dies after the Participant but 
before distributions to the surviving spouse begin, this subsection (A)(2), other 
than subsection (A)(2)(a), will apply as if the surviving spouse were the 
Participant.
For purposes of subsections (A)(2) and (C), unless subsection (A)(2)(d) applies, 
distributions are considered to begin on the Participant's Required Beginning 
Date. If subsection (A)(2)(d) applies, distributions are considered to begin on the 
date distributions are required to begin to the surviving spouse under subsection 
(A)(2)(a). If distributions under an annuity purchased from an insurance company 
irrevocably commence to the Participant before the Participant's Required 
Beginning Date (or to the Participant’s surviving spouse before the date 
distributions are required to begin to the surviving spouse under subsection 
(A)(2)(a), the date distributions are considered to begin is the date distributions 
actually commence.
(3) Forms of Distribution. Unless the Participant’s interest is distributed in the 
form of an annuity purchased from an insurance company or in a single sum on or before 
the Required Beginning Date, as of the first distribution calendar year distributions shall 
be made in accordance with subsections (B) and (C) of this Section. If the Participant's 
interest is distributed in the form of an annuity purchased from an insurance company, 
distributions thereunder will be made in accordance with the requirements of Code 
Section 401(a)(9) and the Treasury Regulations.
(4) Repurchase. Any portion of a Participant's Accumulated Account invested 
in one or more Retirement Annuities issued by TIAA or CREF may be received in a 
single sum through “repurchase” if certain conditions are met. If a Participant in this 
Plan terminates employment with the Institution and requests that TIAA, CREF or both 
repurchase his or her Retirement Annuities, the Institution will approve such repurchase 
if, at the time of the request:
(a) For Participants whose oldest TIAA or CREF retirement annuity 
was issued on or after January 1, 1992:
1. the total accumulation in all TIAA Retirement Annuities 
owned by the Participant is not over $2,000;
2. the Participant does not have a TIAA transfer payout 
annuity (“TPA”) in effect; and
(b) For Participants whose oldest TIAA or CREF Retirement Annuity 
was issued on or before December 31,1991:
1. The conditions specified in (ii) above are met; or
2. Annuity income has not begun, and the following 
conditions are met:
a. None of the TIAA or CREF Retirement Annuities 
owned by the Participant requesting repurchase was issued more 
than five years prior to the time of repurchase (this five-year 
requirement is waived if the total value of all TIAA and CREF 
Retirement Annuities owned is $2,000 or less); and
b. The Participant is neither employed by nor moving 
to an employer having a TIAA-CREF funded retirement plan in 
which he or she will be eligible to participate (employment 
includes sabbaticals or other leaves of absence).
B. Required Minimum Distributions During Participant’s Lifetime.
(1) Amount of Required Minimum Distribution for Each Distribution 
Calendar Year. During the Participant’s lifetime, the minimum amount that will 
be distributed for each distribution calendar year is the lesser of:
(a) the quotient obtained by dividing the Participant’s account 
balance by the distribution period in the Uniform Lifetime Table set 
forth in Treasury Regulation Section 1.401(a)(9)-9, using the 
Participant’s age as of the Participant’s birthday in the distribution 
calendar year; or
(b) if the Participant’s sole designated Beneficiary for the 
distribution calendar year is the Participant’s spouse, the quotient 
obtained by dividing the Participant’s account balance by the number in 
the Joint and Last Survivor Table set forth in Treasury Regulation 
Section 1.401(a)(9)-9, using the Participant’s and spouse’s attained ages 
as of the Participant’s and spouse’s birthdays in the distribution calendar 
year.
(2) Lifetime Required Minimum Distribution Through Year of 
Participant’s Death. Required minimum distributions will be determined under 
this subsection (B) beginning with the first distribution calendar year and up to 
and including the distribution calendar year that includes the Participant’s date of 
death.
C. Required Minimum Distributions After Participant’s Death.
(1) Death On or After Pate Distributions Begin.
(a) Participant Survived bv Designated Beneficiary. If the 
Participant dies on or after the date distributions begin and there is a 
designated beneficiary, the minimum amount that will be distributed for 
each distribution calendar year after year of the Participant’s death is the 
quotient obtained by dividing the Participant’s account balance by the 
longer of the remaining life expectancy of the Participant or the 
remaining life expectancy of the Participant’s designated beneficiary, 
determined as follows:
1) The Participant’s remaining life expectancy is 
calculated using the age of the Participant in the year of death, 
reduced by one for each subsequent year.
2) If the Participant’s surviving spouse is the 
Participant’s sole designated beneficiary, the remaining life 
expectancy of the surviving spouse is calculated for each 
distribution calendar year after the year of the Participant’s death 
using the surviving spouse’s age as of the spouse’s birthday in that 
year. For distribution calendar years after the year of the surviving 
spouse’s death, the remaining life expectancy of the surviving 
spouse is calculated using the age of the surviving spouse as of the 
spouse’s birthday in the calendar year of the spouse’s death, 
reduced by one for each subsequent calendar year.
3) If the Participant’s surviving spouse is not the 
Participant’s sole designated beneficiary, the designated 
beneficiary's remaining life expectancy is calculated using the age 
of the beneficiary in the year following the year of the Participant’s 
death, reduced by one for each subsequent year.
(b) No Designated Beneficiary. If the Participant dies on or 
after the date distributions begin and there is no designated beneficiary 
as of September 30 of the year after the year of the Participant’s death, 
minimum amount that shall be distributed for each distribution calendar 
year after the year of the Participant’s death is the quotient obtained by 
dividing the Participant’s account balance by the Participant’s remaining 
life expectancy calculated using the age of the Participant in the year of 
death, reduced by one for each subsequent year.
(2) Death Before Date Distributions Begin.
(a) Participant Survived bv Designated Beneficiary. If the 
Participant dies before the date distributions begin and there is a 
designated beneficiary, the minimum amount that shall be distributed for 
each distribution calendar year after the year of the Participant’s death is 
the quotient obtained by dividing the Participant’s account balance by
the remaining life expectancy of the Participant’s designated beneficiary, 
determined as provided in subsection (C)(1).
(b) No Designated Beneficiary. If the Participant dies before 
the date distributions begin and there is no designated beneficiary as of 
September 30 of the year following the year of the Participant’s death, 
distribution of the Participant’s entire interest shall be completed by 
December 31 of the calendar year containing the fifth anniversary of the 
Participant’s death.
(c) Death of Surviving Spouse Before Distributions to 
Surviving Spouse are Required to Begin. If the Participant dies before 
the date distributions begin, the Participant’s surviving spouse is the 
Participant’s sole designated beneficiary, and the surviving spouse dies 
before distributions are required to begin to the surviving spouse under 
subsection (A)(2)(a), this subsection (C)(2) shall apply as if the 
surviving spouse were the Participant.
D. Definitions.
(1) Designated Beneficiary. The individual who is designated as the 
Beneficiary under die Plan and is the designated Beneficiary under Code Section 
401(a)(9) and Treasury Regulation Section 1.401(a)(9)-l, Q&A-4.
(2) Distribution Calendar Year. A calendar year for which a minimum 
distribution is required. For distributions beginning before the Participant’s death, 
the first distribution calendar year is the calendar year immediately preceding the 
calendar year which contains the Participant’s Required Beginning Date. For 
distributions beginning after the Participant’s death, the first distribution calendar 
year is the calendar year in which distributions are required to begin under 
subsection(A)(2). The required minimum distribution for the Participant’s first 
distribution calendar year shall be made on or before the Participant’s Required 
Beginning Date. The required minimum distribution for other distribution 
calendar years, including die required minimum distribution for the distribution 
calendar year in which the Participant’s Required Beginning Date occurs, will be 
made on or before December 31 of that distribution calendar year.
(3) Life Expectancy. Life expectancy as computed by use of the Single 
Life Table in Treasury Regulation Section 1.401(a)(9)-9.
(4) Participant’s Account Balance. The Participant’s account balance 
as of the last valuation date in the calendar year immediately preceding die 
distribution calendar year (valuation calendar year) increased by die amount of 
any contributions made and allocated or forfeitures allocated to the Participant’s 
account balance as of dates in the valuation calendar year after the valuation date 
and decreased by distributions made in the valuation calendar year after the 
valuation date. The Participant’s account balance for the valuation calendar year
includes any amounts rolled over or transferred to the Plan either in die valuation 
calendar year or in the distribution calendar year if distributed or transferred in the 
valuation calendar year.
(5) Required Beginning Date. The Required Beginning Date of a 
Participant is April 1 following the calendar year in which the Participant attains 
age 70'A or April 1 following the calendar year in which the Participant incurs a 
Severance from Employment with the Institution, whichever is later.
E. Election to Allow Participants, Former Participants or Beneficiaries to 
Elect 5-Year Rule. Participants or beneficiaries may elect on an individual basis whether 
the 5-year rule or the life expectancy rule in subsections (A)(2) and (C)(2) applies to 
distributions after the death of a Participant who has a designated beneficiary. The 
election must be made no later than the earlier of September 30 of the calendar year in 
which distribution would be required to begin under Subsection (A)(2), or by September 
30 of the calendar year which contains the fifth anniversary of the Participant’s (or, if 
applicable, surviving spouse's) death. If neither the Participant nor beneficiary makes an 
election under this paragraph, distributions will be made in accordance with subsection 
(A)(2) and (C)(2).
F. Election to Allow Designated Beneficiary Receiving Distributions Under 
5-Year Rule to Elect Life Expectancy Distributions. A designated beneficiary who is 
receiving payments under the 5-year rale may make a new election to receive payments 
under the life expectancy rule until December 31, 2003, provided that all amounts that 
would have been required to be distributed under the life expectancy rule for all 
distribution calendar years before 2004 are distributed by the earlier of December 31, 
2003 or the end of the 5-year period.
6.8 Required Minimum Distributions Waiver of 2009. Notwithstanding the 
provisions of this Section 6.7 of the Plan relating to required minimum distributions under Code 
§401(a)(9), a Participant or Beneficiary who would have been required to receive required 
minimum distributions for 2009 but for the enactment of Code §401(a)(9)(H) (“2009 RMDs”), 
and who would have satisfied that requirement by receiving distributions that are (1) equal to the 
2009 RMDs or (2) one or more payments in a series of substantially equal distributions (that 
include the 2009 RMDs) made at least annually and expected to last for the life (or life 
expectancy) of the Participant, the joint lives (or joint life expectancy) of the Participant and the 
Participant’s designated Beneficiary, or for a period of at least 10 years (“Extended 2009 
RMDs”), will receive those distributions for 2009 unless the Participant or Beneficiaiy chooses 
not to receive such distributions. Participants and Beneficiaries described in the preceding 
sentence will be given the opportunity to elect to stop receiving the distributions described in the 
preceding sentence.
6.9 Direct Rollovers. This section applies to distributions made on or after January I, 
1993. Notwithstanding any provision of the Plan to the contrary that would otherwise limit a 
distributee’s election under this section, a distributee may elect, at the time and in the manner 
prescribed by the plan administrator, to have any portion of an eligible rollover distribution paid 
directly to an eligible retirement plan specified by the distributee in a direct rollover.
A. Eligible Rollover Distribution. An eligible rollover distribution is any 
distribution of all or any portion of the balance to the credit of the distributee, except that an 
eligible rollover distribution does not include: any distribution that is one of a series of
substantially equal periodic payments (not less frequently than annually) made for the life (or life 
expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and 
the distributee’s designated beneficiary, or for a specified period of ten years or more; any 
distribution to the extent such distribution is required under Code Section 401(a)(9); and the 
portion of any distribution that is not includable in gross income (determined without regard to 
the exclusion for net unrealized appreciation with respect to employer securities); and, for any 
distributions after December 31, 1998, any hardship distributions described in Code Section 
401 (k)(2)(B)(i)(iv).
B. Eligible Retirement Plan. An eligible retirement plan is any plan 
described in Code Section 402(c)(8), including an individual retirement account described in 
Code Section 408(a), an individual retirement annuity described in Section 408(b) of the Code, a 
qualified retirement plan described in Code Section 401(a) or 403(a), a tax sheltered annuity plan 
described in Code Section 403(b) and an eligible plan under Code Section 457(b) which is 
maintained by a state, political subdivision of a state, or any agency or instrumentality of a state 
or political subdivision of a state. The definition of eligible retirement plan shall also apply in the 
case of a distribution to a surviving spouse, or to a spouse or former spouse who is the alternate 
payee under a qualified domestic relation order, as defined in Code Section 414(p).
C. Distributee. A distributee includes an employee or former employee. In 
addition, the employee’s or former employee’s surviving spouse and the employee’s or former 
employee’s spouse or former spouse who is the alternate payee under a qualified domestic 
relations order, as defined in Section 414(p) of the Code, are distributees with regard to the 
interest of the spouse or former spouse.
D. Direct Rollover. A direct rollover is a payment by the Plan to die eligible 
retirement plan specified by the distributee.
(Amended effective 1/1/1999)
6.10 Distributions Under Qualified Domestic Relations Orders. Domestic relations 
orders approved by the Institution shall be administered as follows:
A. To the extent required under a final judgment, decree, or order meeting the 
requirements of Code § 4 I 4(p), herein referred to as a Qualified Domestic Relations Order 
("QDRO"), which is duly filed the Institution or the Trustee, any portion of a Participant's 
Account may be paid or set aside for payment to a spouse, former spouse or child of the 
Participant Where necessary to carry out the terms of such a QDRO, a separate Account shall 
be established with respect to the spouse, former spouse or child, and such person shall be 
entitled to make investment selections with respect thereto in the same manner as the Participant 
All costs and charges incurred in carrying out the investment selection shall be deducted from 
the Account created for the spouse, former spouse or child making the investment selection.
For this section, the following definitions apply:
B. Any amounts so set aside for a spouse, former spouse or a child shall be 
paid out in a lump sum at the earliest date that benefits may be paid to the Participant, unless the 
QDRO directs a different form of payment or different payment date, including an immediate 
payment date. Withholding and income tax reporting shall be done with respect to the alternate 
payee under the terms of the Code as amended from time to time.
C. The Institution's liability to pay benefits to a Participant shall be reduced 
to the extent that amounts have been paid or set aside for payment to a spouse, former spouse or 
child pursuant to this Section. No amount shall be paid or set aside unless the Institution, or its 
agents or assigns, has been provided with satisfactory evidence releasing them from any further 
claim by the Participant with respect to these amounts. The Participant shall be deemed to have 
released the Institution from any claim with respect to such amounts in any case in which the 
Institution has been notified of or otherwise joined in a proceeding relating to a QDRO which 
sets aside a portion of the Participant's Account for a spouse, former spouse or child and the 
Participant fails to obtain an order of the court in the proceeding relieving the Institution from the 
obligation to comply with the QDRO.
D. The Institution shall not be obligated to comply with any judgment, decree 
or order which attempts to require the Plan to violate any Plan provision or any provision of 
Code§ 401(a). Neither the Institution nor its agents or assigns shall be obligated to defend against 
or set aside any judgment, decree, or order described herein or any legal order relating to die 
division of a Participant’s benefits under the Plan unless the full expense of such legal action is 
borne by the Participant. In the event that the Participant's action (or inaction) nonetheless causes 
the Institution, its agents or assigns to incur such expense, the amount of the expense may be 
charged against the Participant's Account and thereby reduce Institution's obligation to pay 
benefits to the Participant. In the course of any proceeding relating to divorce, separation or child 
support, the Institution, its agents and assigns shall be authorized to disclose information relating 
to Participant's individual account to the Participant's spouse, former spouse, child (including the 
legal representatives of the spouse, former spouse or child) or to a court
ARTICLE VH - ADMINISTRATION
7.1 Plan Administrator. The Institution shall be responsible for enrolling Participants, 
sending Plan Contributions for each Participant to the Fund Sponsors) selected by the 
Participant and for performing all other duties required for the operation of the Plan.
7.2 Authority of the Institution. The Institution has all the powers and authority 
expressly conferred upon herein and further shall have discretionary and final authority to 
determine all questions concerning eligibility and contributions under the Plan, to interpret and 
construe all terms of the Plan, including any uncertain terms, and to determine any disputes 
arising under and all questions concerning administration of the Plan. Any determination made 
by the Institution shall be given deference, in the event it is subject to judicial review, and shall 
be overturned only if it is arbitrarily or capricious. In exercising these powers and authority, die 
Institution will at all times exercise good faith, apply standards of uniform application and 
refrain from arbitrary action. The Institution may employ attorneys, agents and accountants as it 
finds necessary or advisable to assist it in carrying out its duties. The Institution will be 
responsible for purposes of determining eligibility and computing and making Plan 
Contributions. An Ihstitution, by action of its Board, may designate a person or persons other
than the Institution to carry out any of its powers, authority, or responsibilities. Any delegation 
will be set forth in writing.
7.3 Action of the Institution. Any act authorized, permitted or required to be taken by 
an Institution under the Plan, which has not been delegated in accordance with section 7.2, may 
be taken by a majority of the members of the Board, either by vote or at a meeting, or in writing 
without a meeting. All notices, advice, directions, certifications, approvals and instructions 
required or authorized to be given by the Institution under the Plan will be in writing and signed 
by either:
A. a majority of the members of the Board, or by any member or members as 
may be designated by an instrument in writing, signed by all members, as having 
authority to execute the documents on its behalf; or
B. a person who becomes authorized to act for the Institution in accordance 
with the provisions of section 7.2.
Any action taken by the Institution which is authorized, permitted, or required under the Plan and 
is in accordance with a Fund Sponsor’s contractual obligations are final and binding upon the 
Institution, all persons who have or who claim an interest under die Plan and all third parties 
dealing with the Institution.
7.4 Indemnification. The Institution shall satisfy any liability actually and reasonably 
incurred by any member of the Board or any person to whom any power, authority or 
responsibility of the Institution is delegated pursuant to section 72  hereof (other than the Fund 
Sponsors). These liabilities include expenses, attorney’s fees, judgments, fines and amounts paid 
in connection with any threatened, pending or completed action suit or proceeding related to the 
exercise (or failure to exercise) of this authority. This is in addition to whatever rights of 
indemnification exist under the articles of incorporation, regulations or bylaws of the Institution, 
under any provision of law or under any other agreement
7.5 Non-Alienation of Retirement Rights or Benefits. To the fullest extent permitted 
by law, no benefit under the Plan may at any time be subject in any manner to alienation, 
encumbrance, the claims of creditors or legal process. No person will have the power in any 
manner to transfer, assign, alienate, or in any way encumber his or her benefits under the Plan, or 
any part thereof, and any attempt to do so will be void and of no effect. However, this Plan will 
comply with any judgment, decree or order which establishes the rights of another person to all 
or a portion of a Participant’s benefit under this Plan to the extent that it is a “qualified domestic 
relations order” under Code Section 414(p).
ARTICLE VIII - AMENDMENT AND TERMINATION
8.1 Amendment and Termination. While it is expected that this Plan will continue 
indefinitely, the Association reserves the right at any time to amend, modify or discontinue any 
further contributions or payments to the Plan by action of its Executive Director or by resolution 
of its Board. The plan may be terminated only by resolution of the Association's Board. In the 
event of a termination of the Plan or complete discontinuance of Plan Contributions, the 
Association will notify all Participants of the termination. Further, an Institution reserves the 
right to discontinue any further contributions or payments under the Plan by resolution of its
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Board. A copy of the Plan and any amendments made thereto shall be provided by the 
Association to each Institution.
8.2 Limitation. Notwithstanding the provisions of section 8.1 hereof the following 
conditions and limitations apply:
A. No amendment will be made which will operate to recapture for the 
Association or an Institution any contributions previously made under this Plan. 
However, contributions made in contemplation of approval by the Internal Revenue 
Service may be returned to the Institution if the Internal Revenue Service fails to approve 
the Plan. In addition, a Plan Contribution made based on a mistake of fact may be 
returned to the Institution within one year of the date on which the Plan Contribution was 
made.
B. No amendment will deprive, take away or alter any then accrued right of 
any Participant insofar as Plan Contributions are concerned. Any determination or 
recommendation by the Internal Revenue Service or the Association’s counsel will be 
sufficient as to the necessity of the amendment.
ARTICLE IX - MISCELLANEOUS
9.1 Plan Non-Contractual. Nothing contained in this Plan will be construed as a 
commitment or agreement on the part of any person to continue his or her employment with an 
Institution, and nothing contained in this Plan will be construed as a commitment on the part of 
the Institution to continue the employment or the rate of Compensation of any person for any 
period, and all employees of an Institution will remain subject to discharge to the same extent as 
if the Plan had never been put into effect.
9.2 Claims of Other Persons. The provisions of the Plan will in no event be construed 
as giving any Participant or any other person, firm or corporation any legal or equitable right 
against an Institution, its officers, employees or directors, except such rights as are specifically 
provided for in this Plan or created in accordance with the terms and provisions of this Plan.
9.3 Merger. Consolidation, or Transfers or Plan Assets. In the event of a merger or 
consolidation with, or transfer of assets to any other Plan, each Participant will receive 
immediately after such merger, consolidation or transfer of assets, a benefit under the Plan which 
is at least equal to the benefit he or she would have received immediately before a merger, 
consolidation or transfer of assets or liabilities.
9.4 Finality of Determination. All determinations with respect to the crediting of 
Years of Service under the Plan are made on the basis of the records of the Institution, and all 
determinations made are final and conclusive upon employees, former employees and all other 
persons claiming a benefit interest under the Plan. There will be no duplication of Years of 
Service credited to an employee for any one person of his or her employment.
9.5 Calendar Year Calculation Election. In determining which employees are highly 
compensated employees as defined in Code Section 414(g), the Institution hereby makes the 
calendar year calculation election as described in the regulations under Code Section 414(g).
9.6 Uniformed Services. Notwithstanding any provision of this plan to the contrary, 
contributions, benefits, and services credit with respect to qualified military service will be
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provided in accordance with section 414(u) of the Internat Revenue Code. (Amended effective 
12/12/1994). If a Participant dies while performing Qualified Militaiy Service (as defined in 
Article X), the Participant's Beneficiary is entitled to any additional benefits (other than benefit 
accruals relating to the period of Qualified Military Service) provided under the Plan as if the 
Participant had resumed employment and then terminated employment on account of death.
9.7 Entire Agreement This Plan and any properly adopted amendment shall 
constitute the entire agreement or contract between the Institution and the Participant regarding 
the Plan. No oral statement regarding the Plan may be relied upon by the Participant. This Plan 
and any properly adopted amendment shall be binding on the parties hereto and their respective 
heirs, administrators, trustees, successors and assigns and on all designated Beneficiaries of the 
Participant
ARTICLE X - DEFINITIONS
The words and phrases defined in this Article have the following meanings throughout 
this Plan document:
10.1 Accumulation Account. “Accumulation Account” means the separate account 
established for each Participant. The current value of a Participant’s Accumulation Account 
shall include all Plan Contributions, less expense charges, and reflects credited investment 
experience.
10.2 Annual Additions. “Annual Additions” means the amount allocated to a 
Participant’s account under this Plan or any other plan of the Institution during the Limitation 
Year that constitutes:
A. Institution Plan Contributions;
B. Participant’s Plan Contributions;
C. forfeitures, if any; and
D. individual medical account amounts described in Code Sections 415(i)(l)
and 419(d)(2), if any.
10.3 Annuity Starting Date. “Annuity Starting Date” means the first day of the first 
period for which an amount is payable as an annuity. For the purposes of Article VI hereof, the 
term "Commencement of Benefits” shall mean “Annuity Starting Date.”
10.4 Association. “Association” means the Iowa Association of Community College 
Trustees, which is an Iowa nonprofit corporation organized and acting for the exclusive benefit 
of those community colleges established under Iowa law that are its members.
10.5 Beneficiary. “Beneficiary” means the individual, institution, trustee or estate 
designated by the Participant to receive benefits.
10.6 Board. “Board” means the governing board of the Iowa Association of 
Community College Trustees.
10.7 Code. “Code” means the Internal Revenue Code of 1986, as amended. Reference 
to a specific section of the Code includes not only the section but any comparable section or 
sections of any future legislation that amends, supplements or supersedes the section
10.8 Compensation. “Compensation” means the amount paid by the Institution to a 
Participant that must be reported as "wages, tips and other compensation" on the Participant’s 
Form W-2 for a Plan Year plus compensation that is not currently includable in the Participant’s 
gross income because of the application of Code Sections 125, 132(f)(4), 403(b) or 457 through 
a salary reduction agreement.
Compensation does not include those items of wages, tips and other compensation specifically 
excluded by Iowa Code Section 97B(26) (2015) as follows:
(a) The cash value of wage equivalents necessitated by the convenience of the employer.
(b) Payments made for accrued sick leave or accrued vacation leave that are not being used 
to replace regular work hours, whether paid in a lump sum or in installments.
(c) Payments made as an incentive for early retirement or as payment made upon dismissal 
or Severance from Employment, or a special bonus payment intended as an early 
retirement incentive, whether paid in a lump sum or in installments.
(d) Employer-paid contributions that cannot be received by the employee in cash and that are 
made to, and any distributions from, plans, programs, or arrangements qualified under 
section 117, 120, 125, 129,401,403,408, or 457 of the Internal Revenue Code.
(e) Employer-paid contributions for coverage under, or distributions from, an accident, 
health, or life insurance plan, program, or arrangement
(f) Workers’ compensation and unemployment compensation payments.
(g) Disability payments.
(h) Reimbursements of employee business expenses except for those expenses included as 
wages for a member of the general assembly.
(i) Payments for allowances except for those allowances included as wages for a member of 
the Iowa general assembly.
(j) Payments of damages, attorney fees, interest, and penalties made to satisfy a grievance, 
wage claim, or employment dispute.
(k) Payments for services as an independent contractor.
(1) Payments made by an entity that is not an Institution.
(m) Payments made in lieu of any employer-paid group insurance coverage.
(n) Bonuses of any type, whether paid in a lump sum or in installments.
(o) Compensation paid to adjunct instructors. Adjunct instructors are persons employed by 
an Institution without a continuing contract and whose teaching load does not exceed 
one-half time for two full semesters or three full quarters for the calendar year. In 
determining whether an instructor is an adjunct instructor for compensation purposes, no 
credit shall be granted for teaching periods of shorter duration than a regular semester or 
regular quarter (such as summer semesters), regardless of the number of credit or contact 
hours assigned to that period. The determination of whether a teaching load exceeds one- 
half time shall be based on the number of credit hours or noncredit contact hours that the 
Institution considers to be a full-time teaching load for a regular full semester or quarter. 
Compensation of an instructor whose teaching load exceeds the foregoing limitations 
shall be covered.
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For Plan Years beginning on or after January 1, 2002, the annual Compensation of each 
Participant taken into account in determining allocations for any Plan Year shall not exceed 
$200,000, as adjusted for cost of living increases in accordance with Section 401(a)(17)(B) of the 
Code. The cost of living adjustment in effect for a calendar year applies to annual Compensation 
for the determination period that begins with or within such calendar year.
10.9 Date of Employment or Reemployment. "Date of Employment or 
Reemployment” means the effective date of the appointment for a faculty member. For all other 
employees, the Date of Employment or Reemployment is the first day upon which an Hour of 
Service for performance of his or her duties is completed.
(Amended effective 1/1/1997)
10.10 Effective Date. "Effective Date” means July 1, 1994, which is the Effective Date 
of the Plan.
10.11 Eligible Employee. "Eligible Employee" means any employee of the Institution 
who is a permanent full or part time public employee, regardless of the amount of wages or 
compensation received, other than temporary employees and those other employees specifically 
excluded from membership in IPERS by law. A temporary employee is an employee that has 
not established an ongoing relationship with an Institution. An ongoing relationship with an 
Institution is established when:
(i) The employee is paid covered wages of $1,000 or more per quarter in two 
consecutive quarters, or
(ii) The employee is employed by an Institution for 1,040 or more hours in a 
calendar year.
The temporary employee shall become an Eligible Employee when the permanency of the 
relationship is established and shall continue until the employee's relationship with the Institution 
is severed. If there is no formal severance, severance shall be deemed to have occurred if no 
services are performed for the Institution for four consecutive calendar quarters.
The term Eligible Employee shall include any leased employee deemed to be an 
employee of the Institution as provided in Code Section 414(n).
The term “leased employee” means any person (other than an employee of the 
Institution) who pursuant to an agreement between the Institution and any other organization 
("leasing organization”) has performed services for the Institution (or related entity determined 
in accordance with Code Section 414(n)(6)) on a substantially full-time basis for at least one 
year, and such services are performed under the direction or control of the Institution. 
Contributions or benefits provided to a leased employee by the leasing organization that are 
attributable to services performed for the Institution shall be treated as provided by the 
Institution.
A leased employee shall not be considered an Eligible Employee of the Institution if: (a)
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such employee is covered by a money purchase pension plan maintained by the leasing 
organization providing: (1) a nonintegrated employer contribution rate of at least 10 percent of 
Compensation, as defined in Code Section 415(c)(3) but including amounts contributed by the 
employer pursuant to a salary reduction agreement which are excludable from the employee’s 
gross income under Code Sections 125,402(a)(8), 402(h) or 403(b)(2) and (b) leased employees 
do not constitute more than 20 percent of the Institution’s non-highly compensated work force.
No individual who is deemed to be an independent contractor, as determined by the Plan 
Administrator in its sole discretion, or individual performing services for the Institution pursuant 
to an agreement that provides that such individual shall not be eligible to participate in the 
retirement or other benefit plans of the Institution, shall be an Eligible Employee for purposes of 
this Plan.
(Amended effective 1/1/1997)
10.12 Fund Sponsorisé “Fund Sponsors)” means an insurance, variable annuity or 
investment company that provides Funding Vehicles available to Participants under this Plan as 
limited by Iowa Code Chapter 260C (1994).
10.13 Funding Vehicleisé “Funding Vehicle(s)” means the financial instruments) 
issued for the purpose of funding accrued benefits under this Plan and specifically approved by 
the Institution for use under this Plan.
10.14 Hours of Service. “Hours of Service” means the service requirements for IPERS 
as outlined in Iowa Code Section 97B.41 (1994).
10.15 Institution. “Institution” means a community college within the meaning of Iowa 
Code Chapter 260C, as amended from time to time, that is a member of the Association and 
elects to participate in the Plan.
10.16 Institution Plan Contribution. “Institution Plan Contribution” means contributions 
made by the Institution in accordance with the contribution schedule set out under Article III 
hereof.
10.17 IPERS. “IPERS” means the “Iowa Public Employees Retirement System” as 
created under Iowa Code Chapter 97B.
10.18 Limitation Year. “Limitation Year” means a calendar year.
10.19 Normal Retirement Age. “Normal Retirement Age” means age 65.
10.20 Participant. “Participant” means any employee of the Institution who elects to 
participate in the Plan in accordance with Article II hereof.
10.21 Participant Plan Contributions. “Participant Plan Contributions” means the 
contributions by a Participant under this Plan, as required by Article III hereof. Participant Plan 
Contributions are hereby, and shall be deemed to be, designated by the Institution as being made 
by the Institution in lieu of contributions by the Participant Furthermore, the “pick-up” amounts 
cannot be received directly by the Participant in accordance with Code Section 414(h).
10.22 Plan. “Plan” means this Iowa Association of Community College Trustees 
Defined Contribution Retirement Plan.
10.23 Plan Contribution. “Plan Contributions” means Institution Plan Contributions, 
Participant Plan Contributions, or both under this Plan, as described in Article ]JI hereof.
10.24 Plan Entry Date. “Plan Entiy Date** means the first day of the month following 
the employee having met the minimum service requirements.
10.25 Plan Year. “Plan Year” means the 12 consecutive month period beginning on 
January 1 and ending December 31. The initial Plan Year shall begin on July 1,1994 and end on 
December 31.
10.26 ODRO. "QDRO" shall have the meaning given to it in Section 6.10.
10.27 Qualified Military Service. "Qualified Military Service" shall have the meaning 
given to it in Section 3.9.
10.28 Required Beginning Date. "Required Beginning Date" shall have the meaning 
given to it in Section 6.7, Paragraph D, Subparagraph (5).
10.29 Severance from Employment. "Severance from Employment" means that the 
Participant ceases to be employed by an Institution.
10.30 Spouse. "Spouse" means the person to whom the Participant is married for 
purposes of Federal Income Taxes. A former spouse will be treated as a Spouse to the extent 
provided in a domestic relations order that has been determined to be a qualified domestic 
relations order.
Adopted this day of . 2016.
IOWA ASSOCIATION OF COMMUNITY COLLEGE TRUSTEES
